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A Message to  
Clients and Investors
The ongoing COVID-19 pandemic has been a time of significant introspection. The impact of the pandemic has 
shone a spotlight on inequity and other social issues – from racial and financial inequity to human rights abuses 
across company supply chains. At the same time, evidence of the effects of climate change continues to abound 
– from harsh storms to raging floods and forest fires across virtually every continent – spurring stronger calls 
for decisive and immediate action. In the investment world, these events have increased investor awareness of 
environmental, social, and governance (ESG) considerations, and we expect the focus on ESG and responsible 
investing will only continue to grow.  

At Guardian Capital LP (Guardian Capital), we understand that companies’ long-term success depends on their 
ability to manage sustainability risks and opportunities, and to transition their existing business models to ones that 
create a more prosperous world for all. For investors this means seeking investment opportunities that help promote 
a more sustainable global economy and aiming to make investment decisions that will have a positive real-world 
impact. As outlined within our whitepaper entitled “Engagement vs. Divestment,” Guardian Capital believes that 
engagement helps focus companies on being part of the solution, not part of the problem, and we are committed 
to influencing corporate behaviour to enact societal change. At the same time, we believe that divestment, in some 
cases, is a necessary tool that can be used to prompt companies to change more quickly, and ultimately to become 
more attractive investments as a result.

As signatory to the United Nations-supported Principles for Responsible Investment (PRI), Guardian Capital is 
committed to incorporating ESG considerations into our investment analysis and decision-making processes and 
to being active owners in our investee companies. We are in the process of implementing the recommendations 
from the Task Force for Climate-Related Financial Disclosures (TCFD), and of enhancing our stance and approach to 
climate by developing a Climate Action Plan, based on the Investor Agenda framework.  Moreover, we are committed 
to holding companies accountable on behalf of our clients and investors, while helping to improve sustainable 
benefits for the economy, the environment and society over the short and long term.

Our Responsible Investing approach and policies apply to all of the firms’ investment strategies and products. 
The majority of our investment strategies apply ESG Integration and Active Ownership. We also offer a number 
of investment solutions which incorporate SRI-based negative screening, supported by ESG screening and 
engagement provided by Northwest & Ethical Investments LP1, as well as our recently launched Sustainable Funds2 – 
a set of diversified, multi-asset ESG solutions designed to align investment exposure with strong ESG fundamentals.

1  The Guardian Ethical Management (GEM) Pools are each a private offering available to qualified investors only. Guardian Capital LP is the manager of the GEM Funds. Northwest & Ethical Investments LP 
provides the ESG screening and engagement while Guardian Capital LP manages the investment fund portfolio.

2  Guardian Capital’s Sustainable Funds apply ESG oversight by objectively screening each of the underlying funds based on sustainability thresholds, as measured by Morningstar® Sustainability Ratings™. 
The Sustainable Funds are multi-asset solutions that aim to achieve their investment objectives primarily through investment in Guardian mutual funds and ETFs and or third-party mutual funds and ETFs 
(the “underlying funds”).
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We are cognizant of the many challenges and threats facing our planet and recognize that climate change will bring 
massive disruption to virtually all sectors and industries of the global economy.  We are steadfast in our efforts to stay 
in front of critical ESG themes as they develop and to continually monitor and incorporate evolving themes such as 
biodiversity, the circular economy, human rights, the just transition, and diversity, equity and inclusion, to ensure that 
our approach incorporates the full spectrum of risks and opportunities across the ESG landscape.  

Responsible investing continues to rapidly evolve, and we are committed to continually evaluating and enhancing our 
approach based on industry best practices. As we navigate through the global transition towards a more sustainable 
world, we recognize that, as an investment firm, we have a critical role to play in both engaging and influencing the 
corporations we invest in and addressing our clients’ and investors’ needs for sustainable investment solutions.

This inaugural report sets out to summarize Guardian Capital’s approach to responsible investing and showcases a 
number of examples of our ESG integration and active ownership activities. We hope it provides some useful insight 
and we look forward to communicating our continued developments over the months ahead.

Denis Larose
Chief Investment Officer

Michele Robitaille
Head of Responsible Investing
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Responsible Investing  
at Guardian Capital LP
At Guardian Capital LP, our core objective is to achieve strong and steady returns 
for our clients over the long term. An integral part of achieving our goal is our 
commitment to invest in high-quality companies that we believe are capable of 
generating long-term sustainable growth. Furthermore, we believe that business 
organizations that engage in sustainable environmental practices, consider the 
effects of their operations on the communities in which they operate, and have 
proper governance practices that protect the interests of all stakeholders, will likely 
be better long-term investments than organizations that downplay or ignore these 
practices. As a result, environmental, social, and governance (ESG) considerations 
are integrated into all of our investment processes and stewardship activities, which 
is commonly referred to as ESG Integration and Active Ownership respectively.

The implementation of this shared philosophy is unique to each investment team and mandate at Guardian Capital. 
In the same way that there is no “one size fits all” for investing, there is no “one size fits all” for determining how 
ESG factors are considered in the investment process. Our investment processes for our fixed income strategies 
are different from those of our equity strategies, and even within the equity asset class, a global equity portfolio 
may focus on different factors than their emerging markets, Canadian, or US counterparts. Similarly, companies 
in different industries and sectors are subject to different ESG risks and opportunities. We acknowledge that it is 
important to understand these nuances within the context of materiality, and believe that our investment teams are 
the most knowledgeable about their companies and markets and can best determine how to incorporate responsible 
investing into their investment processes. While the investment process and implementation may vary, all of our 
investment teams, including the investment teams at our sub-advisory subsidiaries, are fully committed to integrating 
ESG considerations into all investment decisions and active ownership activities.  
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Investment Teams  
at Guardian Capital LP
Guardian Capital LP is a wholly owned subsidiary of Guardian Capital Group Limited and the successor to its 
original investment management business, which was founded in 1962. Headquartered in Toronto, Canada, along 
with subsidiaries in the UK and US, Guardian Capital LP executes investment strategies on behalf of pension plans, 
insurers, foundations, endowments, family offices and investment funds around the world.

C$19.1 billion in AUM1

Investment Teams:  
Canadian Equity 
i3 InvestmentsTM 

Canadian Fixed Income 
Multi-Asset Investment Solutions 

C$17.9 billion in AUM1

Investment Teams:  
Fundamental Global Equity 

Fundamental Emerging Markets Equity

C$5.2 billion in AUM1

Investment Team:  
Fundamental US Equities

C$9.7 billion in AUM1

Investment Team:  
US Fixed Income

1 Source: Guardian Capital Group Limited, Quarterly Report unaudited as at December 31, 2021.



7 | Guardian Capital LP: Responsible Investing Report 2021

ESG Integration  
Overview
ESG Integration occurs through our proprietary 
research processes and the analytical skills of our 
investment teams. Our investment teams utilize 
proprietary frameworks to assess ESG factors 
in determining the long-term sustainability of the 
underlying company and the impact ESG factors 
are likely to have on its outlook and valuation. The 
goal is to determine which material ESG risks are 
inherent in the company’s business and operating 
practices and to see evidence of progress in 
addressing and mitigating any areas of concern. 

We have developed a number of tools to help support investment 
analysis based on the Sustainability Accounting Standards Board 
(SASB) framework – a framework that identifies financially material 
ESG factors, and is used by a number of our investment teams. While 
we also utilize a number of third-party ESG data providers, including 
Clarity AI, Sustainalytics, Institutional Shareholder Services (ISS) 
and S&P Capital IQ Pro (“Trucost”), we recognize the limitations in 
third-party ESG data and, as such, use these providers primarily as a 
starting point to flag potential ESG issues and controversies. We then 
rely on our internal research and investment processes to develop a 
robust ESG assessment for investee companies.  

The following section showcases a number of examples that 
demonstrate how ESG is integrated into our investment processes 
and highlights some of the positive developments being made in the 
companies we invest in.
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ESG Integration

Canadian Equities 
Case Study

Company:  
Brookfield Renewable Partners L.P. (“BEP”)

Sector:  
Utilities

Sustainability Issues:  
GHG Emissions, Air Quality, Water 
Management, Waste Materials Management, 
Energy Affordability, Workforce Health & Safety 

Company Overview  
Brookfield Renewable Partners L.P. is the 
publicly listed, flagship renewable power 
investment company of Brookfield Asset 
Management. With a portfolio of C$52 
billion in assets and 19,300 MW of installed 
capacity, it operates one of the world’s largest 
renewable power platforms. It generates 
power from 5,301 facilities in 17 countries 
from a mix of renewable power technologies 
including hydroelectricity, onshore wind and 
solar.

ESG Profile 
BEP has a stated commitment to integrating relevant ESG considerations into 
its investing and operating strategies, as it believes this philosophy creates an 
inherent alignment of interest between all stakeholders. 

Through its portfolio of renewable assets, BEP is helping to accelerate the 
decarbonization of global electricity grids. For example, the company’s renewable 
power generation portfolio helps to avoid 26 million tonnes of CO

2 emissions 
annually, which are GHG emissions that would have been produced had 
their electricity been sourced from non-renewable fossil fuels. This amount is 
equivalent to: taking nearly 6 million vehicles off the road annually, approximately 
10 million tonnes of waste recycled instead of landfilled, approximately 5 million 
homes’ electricity use for one year, approximately 460 million trees planted, and 
equates to nearly all of London, England’s emissions in one year. The company 
notes that with its current development pipeline, it could increase this to 56 million 
tonnes of CO2 emissions avoided annually by 2030.

To protect biodiversity, BEP develops an understanding of the environments 
in which it operates, including proximity to protected areas and the presence 
of native species. The company invests in innovative solutions to improve 
its capacity to mitigate residual impacts on ecosystems and biodiversity. For 
instance, several of BEP’s hydroelectric assets include fish passages designed 
to improve the migration of fish species, such as a fish ladder in its Kokish Hydro 
Facility in BC to allow fish to swim upstream safely, and innovative fishways that 
use the natural terrain of the river and shoreline to emulate natural river channels. 
BEP is always looking for improved technologies that can protect species while 
preserving the economic benefits of its assets.

Another of BEP’s ESG priorities is to address water and waste management. 
As owner-operators of hydroelectric assets, BEP does not withdraw water nor 
consume it. BEP generally operates run-of-river hydroelectric stations where 
the water is returned to the rivers. Almost zero of the company’s hydroelectric 
generation occurs in areas of high-water stress. BEP monitors water levels on 
reservoirs and rivers across its hydro facilities to limit their environmental impact. 
As part of BEP’s commitment to the environment, the company implements 
appropriate recycling procedures to reduce the risk of any harmful impacts to the 
soil and groundwater.

Source: Guardian Capital LP research based on public filings of 
Brookfield Renewable Partners L.P. up to December 31, 2020.
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ESG Integration

BEP’s strategy for managing its relationships with the communities in which 
it operates is to cultivate local relationships by proactively engaging with 
communities and creating alignment of values. The company engages with 
landowners, business owners, recreational organizations and NGOs. The 
company also contributes to community projects, non-profit organizations, local 
tourism and recreational and educational programs. In 2020, part of this effort 
included over C$1 million in donations related to COVID-19 in Canada (including 
providing assistance to two Indigenous equity partners), the US, Brazil, Colombia, 
India and Ireland. BEP is also sensitive to culturally significant land to Indigenous 
people.

A top priority for BEP is the health and safety of employees and all the people 
who access its facilities. The board of directors has ESG oversight, including 
a Health & Safety Steering Committee, to ensure that safety is regarded as 
essential. To this end, BEP takes a proactive approach well beyond minimum 
regulatory requirements. BEP has a comprehensive health and safety training 
program in which all employees and contractors must participate. The company 
also has a zero high-risk incidents culture, which is the outcome of the policies in 
place, as well as training and investigations focused on managing potential high-
risk incidents.

Worth noting is the industry-wide issue of alleged human rights abuses in the 
solar panel supply chain. These allegations are an overall renewable industry 
issue and not specific to BEP. Regardless, this is an area of concern we flagged 
as one where we needed to understand how the company was addressing the 
issue. Our investment managers subsequently engaged with BEP and found it 
has taken steps to improve supply chain transparency by (1) requiring a pledge 
by all suppliers against the use of forced labour in their own supply chains, (2) 
implementing in supplier contracts a clause allowing it the ability to perform ethics 
audits, and (3) adding a contractual right to require suppliers to check on human 
rights issues. More details of Guardian Capital’s engagement on this issue are 
presented in the Engagement section of this report.

Ambition to double avoided 
carbon emissions by 2030

BEP does not withdraw 
or consume water with its 
hydroelectric assets

25 health & safety training 
hours per employee on 
average

Investment Team’s ESG Assessment Summary 
Overall, we consider BEP to have an above-average ESG profile. The company is 
in the business of operating renewable power generation from sources including 
hydropower, wind, solar and associated storage. By its nature, these activities are 
able to supply customers with low-emission sources of electricity, and in some cases 
displace power alternatives that have much higher emissions. Going forward, we would 
support increased disclosure and linking of executive compensation to ESG-related Key 
Performance Indicators. In our engagement call with management, BEP has indicated 
that it will ensure there is some form of linkage between compensation and performance 
of the business, which it believes is reliant on having and practicing good ESG policies.
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ESG Integration

US Equities 
Case Study

Company:  
Adobe Inc. (“Adobe”)

Sector:  
Information Technology

Sustainability Issues:  
Customer Privacy; Data Security; Energy 
Management; Employee Engagement, 
Diversity, & Inclusion; Competitive Behaviour; 
Systematic Risk Management 

Company Overview  
Adobe Inc. operates as a diversified 
software company worldwide through three 
segments: Digital Media, Digital Experience 
and Publishing and Advertising. The Digital 
Media segment offers products, services and 
solutions that enable individuals, teams and 
enterprises to create, publish and promote 
content. The Digital Experience segment 
provides an integrated platform and set of 
applications and services that enable brands 
and businesses to create, manage, execute, 
measure, monetize and optimize customer 
experiences. The Publishing and Advertising 
segment offers products and services, such 
as e-learning solutions, technical document 
publishing, web conferencing, a document 
and forms platform, web application 
development and high-end printing. 

ESG Profile 
Adobe has prioritized five sustainable development goals which best align 
with its core business and expertise: climate action, quality education, gender 
equality, work and economic growth, in addition to responsible consumption and 
production.

Among Adobe’s environmental practices, the company is reporting that it 
will have over 70% renewable energy in the pipeline by the end of the 2022 
fiscal year, with a goal of reaching 100% renewable energy by 2035. As part 
of its efforts to improve corporate transparency on climate change, Adobe is 
committed to align with a 1.5 degree Celsius future and will be working with the 
Science Based Targets Initiative to develop and set targets to achieve this goal.

Looking at the company’s environmental footprint, Adobe’s scope 1 greenhouse 
gas (GHG) emissions decreased by 17% from 2019 to 2020 and its total energy 
consumption (MWh) decreased by 6%. In terms of waste management, Adobe 
has lowered its total waste generated from 1,850 to 1,802 metric tons. One 
blemish on its profile is that the company’s water management has declined, 
where its percentage of water recycled decreased from 15.4% to 4.2%.

Adobe provides support through programs and grants which have made an 
impact for 1.6 million underrepresented minorities. It has also invested US$87 
million in communities. As an employer, the company is on Fortune Magazine’s 
100 best companies to work for in 2020, with 70% of its employees participating 
in community engagement activities. Adobe also matched US$15.7 million 
worth of employee financial contributions and volunteer hours. The company 
views employee diversity and inclusion as its biggest issue to tackle for both its 
business as well as its importance to society.

As a software company, Adobe is also helping to keep people’s intellectual 
property secure. It helped launch the Adobe-led Content Authenticity Initiative 
(CAI) to help professionals securely attach images without data being stolen.

Source: Guardian Capital LP research based on public filings of 
Adobe Inc. up to December 31, 2020.
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ESG Integration

We’ve flagged two main ESG risks the company faces going forward: data security and 
artificial intelligence (AI). Security breaches in its data centres, or those managed by third 
parties on its behalf, could compromise the confidentiality of employees or customers and 
leave the company exposed to being liable. Additionally, Adobe’s Sensei™, an AI platform 
integrated in its products, leverages AI and machine learning to improve image and video 
editing quality. We’ve noted that AI products and the use of AI could potentially create social 
and ethical issues which may impact product adoption. Future regulation in the AI space 
could impact Adobe as well.

Over 70% renewable 
energy in the pipeline by the 
end of the 2022 fiscal year

Aligned with a 1.5 degree 
Celsius future

Matched US$15.7 million worth of 
employee financial contributions 
and volunteer hours

Investment Team’s ESG Assessment Summary 
As a part of our proprietary ESG Scoring Rubric, we score companies based on their 
environmental, social, and governance profile along with other sustainability issues, 
out of 20. A score of 13-14 and above is considered a good score. Adobe scored 
an impressive 18/20. It was deducted points for a regression in the amount of water 
recycled from its business activities. It also lost a point in our scoring as its CEO, 
Shantanu Narayen, also serves as the Chairman of the Board of Directors. We generally 
prefer a governance structure where the roles are separate to avoid any conflicts 
of interest. Combined with an absence of any significant controversies of note, we 
consider Adobe to overall have a strong ESG profile.



12 | Guardian Capital LP: Responsible Investing Report 2021

ESG Integration

Global Equities 
Case Study

Company:  
Novozymes A/S (“Novozymes”)

Sector:  
Materials

Sustainability Issues:  
GHG Emissions, Product Design & Lifecycle 
Management, Energy and Waste Management 

Company Overview  
Novozymes A/S is a global biotechnology 
company headquartered in Bagsværd 
outside of Copenhagen, Denmark. The 
company’s focus is the research, development 
and production of industrial enzymes, 
microorganisms and biopharmaceutical 
ingredients, and it has 50% market share in 
the global enzyme industry.

ESG Profile 
Operationally, Novozymes has committed to purchasing 100% renewable 
electricity by 2030, to achieving a 50% reduction in absolute emissions from its 
operations and supply chain (Scopes 1, 2 and 3) by 2030 and to achieving net 
zero by 2050 – with its targets approved by the Science Based Targets Initiative 
(SBTi). Furthermore, Novozymes has a number of business areas designed to 
have a positive impact on the environment, including household care, food, 
beverages and human health, bioenergy, grain and tech processing, agriculture, 
animal health and nutrition, as well as carbon capture, among others. Some 
examples of this are as follows: 

Household Care: At present, most ingredients in laundry detergents are fossil 
fuel-based. Through providing biological cleaning solutions that help enable more 
effective cleaning in shorter cycles using biodegradable, renewable enzymes, 
Novozymes is helping the world move away from fossil fuel-based detergents and 
has ambitions to move the industry towards fully biodegradable solutions.

Food, Beverages and Human Health: In order to address the increasing 
demand for proteins with a lower environmental footprint, Novozymes is investing 
in the area of Advanced Protein Solutions. Through providing solutions that 
reduce the need for sugar and salt, improve the taste and texture of protein and 
eliminate additives, it is able to support consumer demand for “clean” labels and 
the adoption of plant-based products in global diets whilst ensuring better use of 
the available arable land. 

Bioenergy: Today’s transport sector is a key area for reducing carbon emissions, 
as it accounts for about 25% of global energy-related CO

2 emissions. Novozymes 
solutions for biorefineries and other green technologies play an important role in 
the pursuit of a carbon-neutral world. Every year, the ethanol production enabled 
by Novozymes’ biosolutions results in the displacement of approximately 8 billion 
gallons of gasoline. This corresponds to taking some 25 million cars off the road.

Grain and Tech Processing: Novozymes Frontia® technology in grain milling 
can help reduce GHG emissions, energy, water and waste generation. Frontia® 
helps customers cut 9 kilograms of CO2 equivalents per metric tonne of corn, 
whilst generating higher yields. 

Source: Guardian Capital LP research based on public filings of 
Novozymes A/S up to December 31, 2020.
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ESG Integration

Agriculture, Animal Health and Nutrition: Synthetic fertilizers that are currently 
used in agriculture can be replaced by biological alternatives that are non-pollutant 
to water quality and marine wildlife. Novozymes is developing biological solutions 
that boost natural nitrogen absorption, allowing for the replacement of 50-60 lbs 
of fertilizer per corn acre per year. If all corn in the US was produced this way, 
approximately 2 million tonnes of chemical fertiliser could be saved annually.

Carbon Capture: Novozymes recently announced a collaboration with Saipem, an 
advanced technological and engineering platform for complex infrastructure and 
plants, for the development of innovative solutions for enzymatic carbon capture. 
Enzymatic carbon capture is a cleaner and more cost-effective method of carbon 
capture compared to traditional CO2 capture processes, as enzymes enable 
lower temperature input and a more moderate use of chemicals. As part of the 
agreement, Saipem – which owns an enzyme-based CO2 capture technology  – 
will be responsible for providing process, mechanical and equipment design, while 
Novozymes will provide enzymes in addition to further optimizing the process 
through enzyme innovation.

Ethanol production enabled 
by Novozymes’ biosolutions 
results in the displacement of 
approximately 8 billion gallons 
of gasoline. This corresponds 
to taking some 25 million cars 
off the road

Goal of zero waste from 
operations by 2030

Committed to 50% reduction 
in absolute emissions from 
its operations and supply chain 
(Scopes 1, 2 and 3) by 2030

Goal to achieve gender 
balance across all 
professionals and in senior 
leadership by 2030

Investment Team’s ESG Assessment Summary 
For a company to attain and maintain membership in our High Confidence Pool, which is 
a list of up to 50 companies, including those within the portfolio, it must meet the team’s 
10 Confidence Criteria, one of which is “Foundations for Sustainable Growth” (FSG). The 
FSG criteria ensures that a company demonstrates good corporate governance practices 
and whose environmental and social practices are not at odds with long-term sustainable 
growth. At the initial stages of the investment process, we use third-party ESG data providers 
including Bloomberg, Institutional Shareholder Services (ISS), RobecoSAM and Sustainalytics 
to identify any “red flags” in a company’s ESG practices. FSG factors are considered and 
documented throughout our process, and companies with high ESG risk profiles typically 
drop out in the early stages. Furthermore, each member of the team continuously scores all 
companies within the High Confidence Pool against each of the 10 Confidence Criteria. In the 
case of Novozymes, the company scores highly, with a score of ‘9’ for FSG.
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ESG Integration

Emerging Markets 
Equities Case Study

Company:  
Taiwan Semiconductor Manufacturing 
Company Limited (“TSMC”)

Sector:  
Information Technology

Sustainability Issues:  
Employee Engagement, Diversity & Inclusion; 
Materials Sourcing & Efficiency; Product 
Design & Lifecycle Management; GHG 
Emissions; Water and Waste Management

Company Overview  
Taiwan Semiconductor Manufacturing 
Company has been the world’s largest 
multinational semiconductor manufacturer 
since 1987. Headquartered in Taiwan, with 
a large and diverse global customer base, 
TSMC-manufactured semiconductors cover 
a wide range of applications in the computer, 
communications, consumer, industrial and 
standard segments and are used in a variety 
of end markets, including mobile devices, 
high performance computing, automotive 
electronics and the Internet of Things 
(IoT). The company continues to advance 
semiconductor manufacturing process 
technologies and services to enable its 
customers to unleash Integrated Circuit (IC) 
innovations.

ESG Profile 
TSMC’s innovations offer products that are more advanced, capable, intelligent, 
energy-efficient and safer, and allow the company to increase quality of life and 
move towards a more sustainable society. In 2020, TSMC signed the world’s 
largest renewable energy purchase agreement and committed to using 100% 
renewable energy for its global operations before 2050, becoming the world’s first 
semiconductor company to join the RE100 Climate Group’s initiative, a global 
initiative bringing together the world’s most influential businesses committed to 
100% renewable electricity. 

TSMC’s 230-page Corporate Social Responsibility Report 2020 provides details 
of the company’s ESG initiatives and outlines its five focus areas: 

1. An Innovation Pioneer: As the leader in the dedicated integrated circuit 
foundry industry, TSMC is committed to embracing innovation and producing 
sustainable products with high quality and low energy consumption through 
leading technologies.

2. A Responsible Purchaser: TSMC is dedicated to driving a positive cycle in 
the industry and supply chain, and collaborates with supplier partners to 
make advancements in technology, quality, delivery, environmental protection, 
human rights, safety and health. Its goal is to build a green and sustainable 
semiconductor supply chain, and it has established Supply Online 360, a 
management platform for a sustainable supply chain, as well as the TSMC 
Supplier Sustainability Academy, a free educational platform to improve 
supply chain sustainability.

3. A Practitioner of Green Power: The company has developed policies 
and targets in the areas of climate change, water management, waste 
management and air pollution control, including to reduce GHG by 40%, 
waste production by 35% and water consumption by 30%, and to double 
energy efficiency for a product after five years of production.

4. An Admired Employer: TSMC has developed policies and practices around 
talent attraction and retention, talent development, human rights and 
occupational health and safety. 

5. Power to Change Society: Through the TSMC Education and Culture 
Foundation and TSMC Charity Foundation, TSMC has been caring for the 
disadvantaged, helping youth education and supporting arts and culture. In 
2020, the company budgeted US$20 million to help the communities in which 
it operates through the COVID-19 pandemic.

Source: Guardian Capital LP research based on public filings of 
Taiwan Semiconductor Manufacturing Company Limited up to 
December 31, 2020.
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ESG Integration

Furthermore, with guidance from its ESG Steering Committee, TSMC has 
selected nine primary Sustainable Development Goals (SDGs) and formulated 44 
quantifiable long-term goals and 24 corresponding actions toward sustainability. It 
is helping to contribute toward the following:

• Good Health and Well-being

• Quality Education

• Clean Water and Sanitation

• Affordable and Clean Energy

• Decent Work and Economic Growth

• Industry, Innovation and Infrastructure

• Responsible Consumption and Production

• Climate Action

The company has set Social 
Development Goals for 2030, 
including:

Reduce GHG by 
40%

Reduce waste 
production by 
35% 

Reduce water 
consumption by 
30% 

Double energy 
efficiency for a 
product after five 
years of production

Investment Team’s ESG Assessment Summary 
We consider TSMC to have a strong ESG profile. As part of our proprietary “Foundations 
for Sustainable Growth” (FSG) scoring process, we analyze a company’s approach to 
ESG by looking at 14 different metrics, assessing the company relative to international 
standards (rather than emerging market standards). The company needs to provide clear 
and measurable evidence that it is fulfilling its objectives within each category (E, S or 
G). A score of 8/10 or higher will indicate excellence by international standards, 7/10 is 
good by international standards, 5/10 is average by international standards and less than 
5/10 is deemed below average by international standards. As a check on our analysis, 
ESG scores for a company are collated from a number of third-party ESG data providers, 
including ISS, Sustainalytics, MSCI and S&P Global and compared with the internally 
generated score. In the case of TSMC, the company scores 8.3/10 using our FSG scoring 
process, and scores highly using third-party ESG scores.
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ESG Integration

Canadian Fixed 
Income Case Study

Company:  
BCE Inc. (“BCE”)

Sector:  
Communication Services

Sustainability Issues:  
Energy Management, Diversity & Inclusion, 
Customer Privacy, Data Security, Competitive 
Behaviour

Company Overview  
BCE Inc. is Canada’s largest telecom 
services company and one of the country’s 
largest corporations. It provides local, long 
distance, wireless, satellite, television and 
internet services across Canada. BCE has a 
100% stake in Bell Media, Canada’s largest 
integrated media company. With over 22 
million customer connections, Bell’s 50,000 
team members support a vast ecosystem that 
includes consumers, small businesses, large 
enterprises, suppliers, manufacturers and a 
range of public service providers, from schools 
and hospitals to governments and emergency 
responders. 

ESG Profile 
BCE’s efforts to mitigate climate change start with energy consumption, as it 
strives to both save energy and reduce associated GHG emissions. In 2008, the 
company created an energy board to lead energy efficiency activities across the 
organization. Among other initiatives, it is increasing electricity efficiency at Bell 
facilities, reducing the fuel consumption of its vehicles and boosting the use of 
renewable energy. Approximately 58% of total electricity used in 2020 was from 
renewable sources. On carbon emissions, BCE’s objective is to achieve carbon 
neutral operations starting in 2025, with an interim 2021 target to reduce the ratio 
of operational GHG emissions to network usage by 40% from 2019 levels. In 
2020, BCE’s Energy Management System received ISO 50001 certification, an 
international standard certification demonstrating improved energy management 
performance, which is a first for a North American telecommunication company. 
It also surpassed its GHG reduction target for the year, reducing the ratio of 
operational emissions to network usage by 34% from 2019 levels. 

Another ESG priority for BCE is to address diversity- and inclusion-related 
issues at work. The company is proud of its commitment to foster an inclusive, 
equitable and accessible workplace where all team members and customers 
feel valued, respected and supported. It is dedicated to building a workforce 
that reflects the diversity of the communities it serves, with a commitment to 
ensuring every team member has the opportunity to reach their full potential. The 
company is a member of the 30% Club initiative for greater representation of 
women on boards and executive teams; the board includes four women (25%), 
while 21% of the executive team are women. Currently, women hold 32% of total 
senior management positions in the company. Notably, the company has also 
introduced a goal of reaching 25% representation of BIPOC across its senior 
management team by 2025. The company was recognized as one of Canada’s 
Best Diversity Employers in 2020. 

Privacy and information security are the most material ESG-related issues for 
the telecommunication sector. Customers, team members and investors expect 
companies to demonstrate that they collect data appropriately, use it only for 
purposes that advance customer interests and keep it secure. To achieve this 
objective, in 2021, BCE planned to develop and deploy data governance training 
and complete the rollout of new Be Cyber Savvy information security training to 
all applicable team members across the company. The company also co-founded 
the Canadian Cyber Threat Exchange, which aims to facilitate public and private 
collaboration on managing cyber threats.

Source: Guardian Capital LP research based on public filings of BCE 
Inc. up to December 31, 2020.
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On the affordability and accessibility front, equal access to affordable high-speed 
communications services for all Canadians, especially for the economically 
disadvantaged and those living in remote areas, is the most pressing social issue 
that the company and industry are navigating through. In 2020, BCE reached its 
goal of covering 96% of Canadians with its LTE advanced network before the end 
of 2020, further decreasing the connectivity divide. BCE also offers eligible low-
income Canadian families home internet services for C$10/month through the 
Connecting Families initiative launched by the Government of Canada in 2018.

Objective to achieve carbon 
neutral operations starting 
in 2025

Covering 96% of Canadians with its 
LTE advanced network, decreasing 
the connectivity divide

Committed C$121M to improving 
Canadian mental health, with the 
goal to reach C$155 million by 2025

Investment Team’s ESG Assessment Summary 
Overall, we consider BCE to have an above-average ESG profile. One aspect of our 
Fixed Income ESG ranking model assesses individual Issuer Ranking (IR) based on 
various Environmental, Social, and Governance factors. The overall Issuer Ranking is 
determined by an equally weighted average of the individual E, S and G rankings using 
an ordinal 1 through 5 ranking (1 being the worst and 5 being the best). For BCE, our 
overall ranking was 4.2 (E ranked 4, S ranked 4, G ranked 4.5).

The company has a long-standing track record of setting and meeting/exceeding 
quantifiable ESG goals, and incorporates sustainability objectives into compensation 
for some executives. The company has published annual sustainability reports since 
2008, which include quantifiable one- to five-year goals relating to ESG issues such as 
power consumption and GHG emissions, waste management, corporate giving, board 
and employee diversity and network coverage. 
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Active Ownership 
Engagement 
Corporate Engagement is a core aspect of Guardian Capital LP’s stewardship approach. Discussions 
with companies often yield valuable insight into their business strategy, views and approach to 
addressing the opportunities and risks facing their business as a result of ESG and other issues, including 
the energy transition. At the same time, engagement provides an avenue for our investment teams to 
encourage companies to improve their sustainability practices.

We focus on dialogue with the companies we invest in, to influence their approach to ESG factors 
that are material and relevant for their specific circumstances. Engagement can be proactive through 
regular meetings with management, or reactive to a particular issue or event. Our experienced teams of 
portfolio managers and analysts are the ones leading and conducting engagement meetings, bringing 
with them a knowledge of the company’s industry and business model. We believe this cultivates a more 
collaborative and thoughtful conversation on important ESG matters.

We also recognize that change for a large organization, with its built-in infrastructure and entrenched 
industry practices takes time, however, we aim to raise awareness and consideration of ESG factors with 
corporate leadership to drive timely improvements that we believe will ultimately benefit all stakeholders. 

2021 Engagement by the numbers: 

53 
Total number of companies we 
engaged with

75 
Total number of meetings held 
where ESG matters were raised

Environmental 
issues were 
discussed in  
49 meetings

Social issues  
were discussed in  
51 meetings 

Governance issues 
were discussed in  
60 meetings

Key ESG issues addressed in our 2021 engagement work

Overall 
Improving Disclosures

Environmental 
Climate Change 
GHG Emissions 
Water Intensity 
Deforestation 
Waste Management 
Energy Efficiency Initiatives

Social 
Supply Chain Management 
Human Rights 
Health & Safety (including  
 COVID-19) 
Diversity and Inclusion

Governance 
Business Ethics  
Board Structure and  
 Effectiveness 
Executive Remuneration 
Compensation tied to ESG Key  
 Performance Indicators
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Engagement 
Highlights

Company:  
Restaurant Brands International Inc. 
(“Restaurant Brands”)

Sector:  
Consumer Discretionary

Sustainability Topics:  
GHG Emissions; Energy, Water and Waste 
Management; Supply Chain Management; 
Product Quality and Safety; Labour Practices; 
Governance Practices 

Type of Engagement  
Information Sharing

Company Overview  
Restaurant Brands owns, operates and 
franchises quick service restaurants under 
the Tim Hortons, Burger King and Popeye’s 
brands.

Engagement Summary:  
Following the investment team’s analysis into the company’s ESG profile, several 
opportunities were identified as areas for engagement, including disclosure on 
emissions and water usage across the supply chain, management diversity and 
targets and food nutrition-focused targets. 

In our meeting with the company’s sustainability team, we learned that Restaurant 
Brands recently completed the measurement of GHG emissions across its 
footprint (Scope 1, Scope 2, Scope 3) and released Science-Based Targets. 
Going into 2022, the company will be focusing on lowering its emissions intensity 
and afterwards aiming to establish a water stewardship program to more fully 
address its environmental footprint. When it comes to the environmental footprint 
of its supply chain, Restaurant Brands takes an approach of education and 
engaging suppliers in improving their sustainability practices.

We provided feedback on what we believe are sound governance practices 
regarding the independence of the board of directors. 

We also discussed other topics and next steps with the company, including 
supply chain audits, more sustainable meat, raised-without-antibiotics meat and 
nutrition in its menu, as well as its labour practices. 

Next Steps:  
Overall, we found Restaurant Brands was very receptive to our feedback on 
its environmental and governance practices. We note that the company is 
committed to improving its environmental footprint. We will continue to track its 
progress in the areas related to supply chain and improving nutrition in its menu in 
the coming quarters.
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Engagement 
Highlights

Company:  
Brookfield Renewables Partners L.P. 
(“Brookfield Renewables”)

Sector:  
Utilities

Sustainability Topics:  
Human Rights, Supply Chain Management 

Type of Engagement  
Information Sharing, Follow-up 

Company Overview 
Brookfield Renewable Partners L.P. is the 
publicly listed, flagship renewable power 
investment company of Brookfield Asset 
Management. With a portfolio of $52 billion in 
assets and 19,300 MW of installed capacity, it 
operates one of the world’s largest renewable 
power platforms. It generates power from 
5,301 facilities in 17 countries from a mix 
of renewable power technologies including 
hydroelectricity, onshore wind and solar.

Engagement Summary:  
In early 2021, allegations arose concerning the use of forced labour in polysilicon 
production – specifically the use of the Uyghur minority group in China’s Xinjiang 
province. Polysilicon is a key component in the production of solar panels and the 
Xinjiang region supplies approximately 80% of the world’s polysilicon. 

Our investment teams engaged with several renewable energy companies 
regarding this industry-wide issue, including Brookfield Renewables, a subsidiary 
of Brookfield Asset Management. Engagement meetings occurred in June 2021 
where we raised the issue and also subsequently in November 2021 when we 
followed-up to assess the company’s progress.

Brookfield Renewables’ ability to investigate the allegations of human rights 
abuse has been limited due to COVID-19 travel restrictions, the state of inter-
governmental relations between Canada and China, and the opaqueness of the 
solar module supply chain in the industry. Despite these limitations, Brookfield 
Renewables has made substantial efforts to address these concerns. The 
company has engaged its suppliers to increase supply chain transparency by (1) 
requiring a pledge against the use of forced labour in their own supply chains, 
(2) implementing in supplier contracts a clause allowing them the ability to do 
ethics audits, and (3) adding a contractual right to require suppliers to check on 
human rights issues. The company also placed a centralized solar procurement 
team in Shanghai to be closer to the supply chain and get more “on the 
ground” feedback. Going forward, Brookfield Renewables will be consolidating 
procurement with suppliers most responsive to traceability and audit. 

Next Steps:  
We are encouraged by Brookfield Renewables’ progress and its commitment to 
being a positive change agent in the supply chain, by supporting a shift to reward 
suppliers with high transparency and best practices. We will continue to monitor 
its progress on this issue in future meetings.
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Engagement 
Highlights

Company:  
Keyence Corporation Inc. (“Keyence”)

Sector:  
Information Technology 

Sustainability Theme:  
Disclosure, Board Independence, Lack of 
Independent Nominating and Remuneration 
Committees, Gender Diversity, Supply Chain 
Management 

Type of Engagement  
Information Sharing, Follow-up

Company Overview 
Keyence develops, manufactures and sells a 
broad range of solutions for automation and 
inspection, including programmable logic 
controllers (PLC), machine vision systems, 
barcode readers, 3D printers, microscopes 
and safety curtains. 

Engagement Summary:  
The investment team have met with Keyence on a number of occasions since first 
investing in the company in 2018. In 2018, we visited the company’s headquarters 
in Osaka, Japan, and asked questions on a number of different aspects of the 
business, including Board Independence, the lack of independent nominating and 
remuneration committees, gender diversity, among others.

In 2019, we met with the company to follow up on the aforementioned topics, and 
in 2020, we decided that we would take the company through our Engagement 
Framework, a process designed to formalize and further escalate our concerns 
to the company. In 2021, we met with the company on two separate occasions 
and decided to take it through our proprietary deep-dive ‘FSG’ review process, 
which involves a review of a company’s FSG, with two team members arguing for 
the company and two team members arguing against – this resulted in a revised 
proprietary score for the company, and may result in a decision to further escalate 
engagement and/or adjust the position size. In the middle of 2021, Keyence 
made some progress and appointed its first woman to its Board of Directors. 
At the same time, we are hopeful that the revised Japan Corporate Governance 
Code, which includes provisions around Board Independence (companies 
listed on the prime market in Japan should appoint at least one-third of their 
directors as independent directors), the establishment of independent nominating 
and remuneration committees, as well as diversity (companies presenting 
their policies and voluntary and measurable goals for ensuring diversity in the 
promotion of women, foreign nationals and mid-career hires to middle managerial 
positions, while disclosing their status), will start to make a difference come the 
2022 proxy voting season. In sum, we expect our engagement efforts and the 
revised Code to bear fruit for this company over time.

Next Steps:  
Whilst we recognize that the aforementioned issues are not atypical of Japanese 
companies, we will continue to press for positive change and follow the steps of 
the Framework to work toward improvements in the aforementioned areas.
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Engagement 
Highlights

Company:  
Yum China Holdings, Inc. (“Yum China”) 

Sector:  
Consumer Discretionary

Sustainability Themes:  
Environmental Impact, Human Rights, Supply 
Chain Management, Labour Practices, 
Governance Structure and Product Quality 
and Safety

Type of Engagement  
Information Sharing, Follow-up

Company Overview 
Yum China Holdings, Inc. owns, operates, 
and franchises restaurants in China. The 
company operates through two segments, 
KFC and Pizza Hut. It operates restaurants 
and franchise restaurants under the KFC, 
Pizza Hut, Little Sheep, Huang Ji Huang, 
Lavazza, COFFii & JOY, Taco Bell, and East 
Dawning brands. The company also operates 
V-Gold Mall, a mobile e-commerce platform, 
which sells electronics, home and kitchen 
accessories, and other general merchandise, 
as well as fried rice, steak, pasta and other 
ready meals, and coffee capsules. Yum China 
Holdings, Inc. was incorporated in 2016 and is 
headquartered in Shanghai, China.

Engagement Summary:  
In November 2020, both our Global Equities and Emerging Markets Equities 
investment teams met with a number of Yum China’s senior executives. We asked 
questions on a number of topics, including the company’s environmental impact, 
food safety, the prevention of modern slavery in the supply chain and regulatory 
considerations, particularly in regard to public health matters such as nutrition 
and obesity.

The company reiterated its commitment to making improvements in terms of its 
environmental impact and said that it was looking at implementing guidelines 
from the Carbon Disclosure Project (CDP). It also assured that the issue of food 
safety was its “Number One Priority”, and as part of this, it has set up a Board-
level Food Safety Committee and conducts regular risk assessments and audits. 
In terms of modern slavery, the company assured that it conducts due diligence 
on all new suppliers, that all suppliers have to sign a Code of Conduct and that 
it had terminated some suppliers due to non-compliance. In response to our 
questions on regulatory considerations, particularly in regards to public health 
matters such as nutrition and obesity, the company said that it had introduced 
healthier products and alternatives and that it has regular dialogue with the 
National Health Commission in China.

In 2021, we met with the company on three separate occasions and discussed 
many of the same topics. As part of this, we discussed the company’s supply 
chain, links with deforestation and the phasing out of plastic packaging, as well as 
the issues of health and the associated regulatory risk. We noted the company’s 
progress towards setting net zero targets in relation to the SBTi, and that it 
is in the process of engaging external consultants to understand its Scope 3 
emissions, whilst already reporting on its Scope 1 and 2 emissions. Furthermore, 
the company has now eliminated plastic cutlery and straws in all major city 
restaurant locations, is phasing out plastic shopping bags, with plans to expand 
this from 36 cities to more than 300 cities in 2022, and is reducing single-use 
packaging as much as possible according to the four ‘Rs’: Reduce, Reuse, 
Recycle, Replace. When asked about the ways in which the government may 
attempt to tackle obesity and other public health issues resulting from a poor diet, 
we noted that the company is aligned with the China 2030 Health Plan, which 
involves various initiatives to align with China’s nutrition strategy. Yum China also 
stated it will continue to work hand-in-hand with the regulators and restaurant 
associations to share ideas and assess emerging trends.

Next Steps:  
The process increased our understanding of 
and confidence in the company’s approach 
to the issues discussed. We also noted that 
further progress was desirable, especially in 
relation to certain environmental and social 
matters. We are committed to continuing to 
engage with Yum China’s management team 
on the factors that influence the long-term 
sustainability of the company’s growth.
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Collaborative Engagement 
Collaborative engagement is when institutional investors come 
together and leverage their power as shareholders to engage with 
companies on ESG issues. As an investment manager, one part of 
our role is to hold these companies accountable to high standards 
and potentially influence them in a positive direction. By combining 
our voice with our peers in the investment industry, we believe 
we can more effectively communicate our concerns to corporate 
management. 

Last year, we joined a collaborative engagement initiative called Climate Action 100+. Climate 
Action 100+ is a collaborative, investor-led initiative to address emissions among the world’s 
largest corporate GHG emitters. The goal of the engagement is to have companies (1) 
implement strong governance oversight of climate change risk, (2) reduce GHG emissions 
and (3) provide enhanced corporate disclosure on climate-related issues.

Going forward, we will continue to look for opportunities to engage with companies in 
collaboration with like-minded institutional investors and other shareholders. 
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Collaborative Engagement 
Case Study

Company:  
TC Energy Corporation (“TC Energy”)

Sector:  
Energy

Sustainability Themes:  
GHG Emissions, Energy Transition

Type of Engagement  
Collaborative Engagement with Climate Action 
100+ (CA100+)

Company Overview 
TC Energy, an energy infrastructure company 
based in Alberta, Canada which develops and 
operates energy infrastructure (i.e. natural gas 
and liquid gas pipelines, power generation and 
gas storage facilities) in Canada, the US and 
Mexico. 

Engagement Summary:  
TC Energy has made a fundamental shift in its climate change preparedness 
approach – explicitly acknowledging the energy transition and evolving its 
approach to that of an energy infrastructure provider with an ability to deliver 
energy to people in whatever form the energy basket takes on. The company has 
instituted an energy transition group and is assessing opportunities to deploy 
capital into energy transition projects, such as hydrogen hubs, in a way that 
meets both its risk preferences and internal rate of return targets. The present 
regulatory construct in Canada requires companies to build/replace pipelines 
at the lowest cost, which dictates using natural gas as the source of energy for 
many new or replacement turbines instead of electrifying the compressor fleet. 
TC Energy is working with Canadian energy regulators to address this issue as 
well as to determine incentive mechanisms that would support investments in 
hydrogen and carbon capture and storage projects. In the US, the company has 
started to transition to hybrid turbines and electrifying its compressor fleet. 

Regarding the energy transition, TC Energy sees no conflict between the 
trajectory of natural gas demand and renewables, as gas will be needed to 
facilitate renewables growth until basing/firming technology improves. When 
natural gas demand ultimately tops out, it will divert capital away from gas 
into other sources of energy. TC Energy anticipates it will be able to repurpose 
and increase the useful life of existing infrastructure as the hydrogen economy 
evolves. 

Other topics for discussion included stress testing its business strategy against a 
1.5-degree Celsius and the rationale and trajectory for its newly announced GHG 
emissions reduction target of 30% by 2030. 

Next Steps:  
The CA 100+ investor group will continue to monitor progress on its indicated 
interests of having TC Energy join the Oil and Gas Methane Partnership (OGMP), 
disclosure of Scope 3 emissions on products sold, the eventual adoption of 
Scope 3 emissions targets and a commitment to limit capital spending to 
maintenance projects in its liquids business. 
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Proxy Voting 
One of the most significant aspects of Active Ownership comes in the exercise of voting rights. We believe it is one of the ways 
to ensure companies focus attention on the matters that shareholders value most. When voting proxies for the companies we 
invest in, Guardian Capital investment teams take into consideration the investee company’s governance structure, commitment to 
sustainable environmental practices and consideration of social policies that foster the well-being of all stakeholders. 

There is currently no universally applicable governance model for every company, but Guardian Capital believes in four broad 
fundamental principles to apply when evaluating corporate governance systems:

Accountability: Boards should be accountable to shareholders by holding regular board elections, by providing sufficient 
information for shareholders to assess directors and board composition and by providing shareholders with the ability 
to remove directors. Directors should respond to investor input such as that expressed through proxy voting results and 
shareholder engagement.

Stewardship: A company’s governance, social, and environmental practices should meet or exceed the standards of the 
market regulations and general practices in the markets in which it operates, and should take into account relevant factors 
that may materially impact the company’s long-term value creation.

Independence: Boards should align their interest with what is best for the company. In order to do so, boards should be 
sufficiently independent from management to ensure they are able to effectively supervise management’s performance for the 
benefit of all shareholders.

Transparency: Companies should share information in a sufficiently open and timely manner to enable shareholders to 
understand key issues and make informed investment and voting decisions.

These principles guide our approach to meeting our fiduciary responsibility with respect to voting, by promoting long-term 
shareholder value creation and risk mitigation in our investee companies through support of responsible and sustainable global 
corporate governance, environmental, and social practices. 

Guardian Capital subscribes to a proxy service, Institutional Investor Services (ISS), to assist with the management of our proxy 
voting activities. We believe that using a proxy service helps to ensure that we are meeting stewardship best practice requirements 
for execution, disclosure and transparency. ISS provides an analysis of all proxy proposals related to companies held in our 
equity portfolios. Our portfolio managers will consider this analysis, in conjunction with their own research and evaluation of the 
proposals and, in the context of their in-depth knowledge and understanding of the underlying company, will look to determine a 
voting decision that is in the best interests of our clients. Guardian Capital believes that engagement and proxy voting work hand in 
hand, and our portfolio managers may choose to engage with the company on any concerns that arise through proxy proposals in 
combination with the determination of a voting decision.

The following is a summary of our proxy voting activities in 2021, along with some select proposals to demonstrate the types of 
factors our investment teams consider when evaluating proxy proposals. 
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2021 Proxy Voting by the Numbers:

6,121  
Total Proposals

Management Recommendation: 

92.9% Voted With

7.1% Voted Against 

Management Proposals: 

Management Recommendation:
94.4% Voted With 
5.6% Voted Against 

Shareholder Proposals: 

Management Recommendation:
54.3% Voted With 
45.7% Voted Against 

Shareholder Proposals by Category

65% Directors-Related
14% Routine Business

11% Non-Salary Compensation

6% Capitalization 4% Shareholder Proposals
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Breakdown of Proxy Voting Results

Meetings Proposals
Votes With 

Management
Votes Against 
Management

Votes Abstain / 
Withheld / Did  

not Vote

FIRM TOTAL 493 6,121 5,685 310 126

Management Proposals 

Director-Related 444 3,969 3,806 111 52

Routine Business 443 833 783 11 39

Non-Salary Compensation 390 655 576 69 10

Capitalization 106 337 309 13 15

Anti-takeover-Related 48 50 46 1 3

Reorganizations and Mergers 37 44 40 2 2

Preferred/Bondholder 2 2 - 1 1

Miscellaneous 2 2 2 - -

Shareholder Proposals 

Director-Related 62 67 20 44 3

Compensation 15 15 13 2 -

Routine Business 22 25 17 8 -

Corporate Governance 17 20 15 4 1

Human Rights 6 6 6 - -

Social Proposal 12 16 9 7 -

Health & Environment 25 38 26 12 -

Miscellaneous 26 42 17 25 -

This chart is a summary of the proxy voting activity of all investment teams across Guardian Capital LP including its subsidiaries GuardCap Asset Management Limited and Alta Capital Management LLC over 
the period of January 1, 2021 to December 31, 2021



28 | Guardian Capital LP: Responsible Investing Report 2021

Active Ownership

Proxy Voting  
Case Studies

Company:  
Toronto-Dominion Bank (“TD Bank”) and Royal 
Bank of Canada (“Royal Bank”)

Proxy Background:  
During the 2021 proxy season, both Royal 
Bank and TD Bank received a shareholder 
proposal to adopt a diversity target higher than 
40% for the board of directors, to be achieved 
over the next five years. 

Management and ISS Recommendation:  
Both Management and ISS recommended to 
vote AGAINST the shareholder proposal.

Guardian’s Vote and Rationale  
We voted in favor of this proposal at both banks. Guardian strongly believes 
that board diversity contributes to long-term sustainable performance. Having a 
diverse board ensures that a wide range of perspectives and competencies are 
fostered, which will ultimately lead to better decision-making and overall board 
effectiveness.

At the time of the proposal, most of the Canadian banks already had reasonable 
female representation on the board of directors, in some cases above diversity 
targets. For TD Bank and Royal Bank, female representation on the boards was 
36% and 42% respectively. 

In our view, enacting a higher target will help to ensure that the percentage of 
women on the board does not decrease with any future board changes (i.e. need 
to replace a departing female board member with another woman), as any decline 
on this metric would represent a step back on diversity progress. Additionally, we 
want to see continued progress on diversity and policies supporting it. 

An important consideration with all shareholder proposals is whether the proposal 
is overly prescriptive or unduly burdensome. In this case, the proposal is to reach 
the targeted percentage over a five-year period, which gives the companies a 
reasonable timeframe to sustainably achieve this diversity level. Effectively, this 
proposal would set a higher floor to ensure that the diversity on the board does 
not go significantly lower than where it is today. 

Company:  
Nike, Inc. (“Nike”)

Proxy Background:  
Management submitted a proposal to approve 
executive compensation by an advisory vote. 

Management and ISS Recommendation:  
Management recommended to vote FOR the 
proposal, while ISS recommended to vote 
AGAINST the proposal.

Guardian’s Vote and Rationale  
When determining executive compensation programs, we expect the board 
of directors to establish a compensation philosophy, review current executive 
compensation against market practices and an appropriate peer group, assess 
the impact on the business prior to making final approvals and finally, report the 
process and results to its shareholders.

In this instance, we voted against the Nike Management proposal. We believed 
the compensation awarded to the Executive Chairman was excessive, even if 
we were to disregard the one-time award that he received in his transition from 
CEO to Chairman. The pay levels of the Executive Chairman (approximately 
US$29.7 million) exceeded the total median CEO pay amongst Nike’s peer group 
(approximately US$16.1 million), which the company did not provide a sufficient 
rationale for. 
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Proxy Voting  
Case Studies

Company:  
Canadian Pacific Railway Limited (“CP Rail”)

Proxy Background:  
A shareholder proposal was brought forward 
to hold an annual non-binding advisory vote 
on the company’s climate action plan and its 
strategy to reduce GHG emissions. If passed, 
this would allow shareholders a channel to 
provide feedback on the company’s climate 
plan every year. 

Management and ISS Recommendation:  
Both Management and ISS recommended to 
vote FOR the shareholder proposal.

Guardian’s Vote and Rationale  
We believe that climate change increasingly presents significant physical, 
regulatory and transition-related risks, while climate change preparedness can 
be a source of competitive advantage. We expect companies to understand 
and manage climate-related risks and opportunities and encourage them to 
take actions that strengthen governance and oversight of climate change, 
reduce greenhouse gas and other emissions and provide transparency and 
comprehensive climate-related disclosures.

We voted in favor of the proposal. CP Rail has started to add climate-related 
reporting in accordance with recommendations by the TCFD and is committed to 
publishing a Reduction Plan in 2021 to be validated by the SBTi. CP Rail will also 
begin reporting annually on its progress in its Reduction Plan.

Company:  
Microsoft Corporation (“Microsoft”)

Proxy Background:  
A shareholder proposal was put forward 
requesting Microsoft to report on its gender 
and racial pay gaps along with various 
associated risks.

Management and ISS Recommendation:  
Management recommended to vote AGAINST 
the proposal, while ISS recommended to vote 
FOR the proposal. 

Guardian’s Vote and Rationale  
We voted against the proposal. An important consideration with all shareholder 
proposals is whether the proposal is overly prescriptive or unduly burdensome. 

In this instance, Microsoft already provides detailed disclosures on its 
commitment to pay equity, including median pay gap disclosures requested 
in this proposal, which can be found in its annual Global Diversity & Inclusion 
Report. The report includes representation data for race and gender across 
Microsoft, with breakdowns across different roles and levels of seniority. As 
at September 2020, Microsoft’s racial and ethnic minority employees in the 
US combined earned US$1.006 for every US$1.000 earned by their white 
counterparts. Microsoft’s female workforce in the US, Australia, Canada, China, 
France, Germany, India, Ireland, Israel, Japan and the UK combined earn 
US$1.000 for every US$1.000 by men. Other ways the board holds the leadership 
accountable include representation data and results of the Inclusion Index 
generated from anonymous employee feedback.
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Proxy Voting  
Case Studies

Company:  
WuXi Biologics Co., Ltd (“WuXi Biologics”)

Proxy Background:  
As a part of its executive compensation 
structure, management put forward a 
proposal for the adoption of a subsidiary share 
option scheme for two non-wholly owned 
subsidiaries of the company, WuXi Vaccines 
and WuXi XDC. 

Management and ISS Recommendation:  
Management recommended to vote FOR the 
proposal, while ISS recommended to vote 
AGAINST the proposal.

Guardian’s Vote and Rationale  
We voted against the proposal. Amongst the various factors we consider when 
reviewing executive compensation, we believe it is important that there is 
sufficient disclosure on performance criteria and that all executive compensation 
structures are aligned with shareholder interests.

Prior to the extraordinary general meeting (EGM), we wrote to WuXi Biologics 
to inform them of our concerns and intention to vote against the proposal 
unless some changes were made (i.e. that we would need more clarity around 
the performance criteria, and for decisions on compensation structures to be 
made by an independent committee). In response, we received a letter from 
the company which gave some reassurance around the independence of the 
committee making the decisions on compensation, but fell short of providing 
more clarity around the performance criteria. Subsequent to this, we had a call 
with the company to try to understand some more, during which we asked that 
they limit the initial share offering to 5%. Despite the company being open to 
discussing our concerns, they informed us that because the proposal had been 
reviewed by the Compliance team of the Hong Kong Stock Exchange, they 
were unable to make any revisions. We therefore reasserted our position and 
decision to vote against the proposal. Despite our efforts, the company moved 
forward with the scheme and committed to limit the pace of the stock grants. The 
resolution passed with 71.5% of votes in favour. As part of our ongoing research 
with investee companies, we will continue to engage with WuXi Biologics, and 
in December 2021, had a call with their ESG team to discuss the company’s 
progress on a number of other ESG topics.
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Appendix
Canadian Equities Proxy Voting Results

Guardian Capital manages several Canadian Equity portfolios across growth, core and 
income investment styles. The investment team seeks companies that have strong balance 
sheets, superior management teams, and core competitive advantages that will drive positive 
price performance over time. The investment process is based on a bottom-up assessment 
of fundamentals.

2021 Proxy Voting by the Numbers:

905  
Total Proposals

Management Recommendations: 

98.9% Voted With

1.1% Voted Against 

Management Proposals: 

Management recommendations:
99.2% Voted With 
0.8% Voted Against

Shareholder Proposals: 

Management recommendations:
81.3% Voted With
18.7% Voted Against

Shareholder Proposals by Category: 

78% Directors-Related9% Routine Business

9% Non-Salary Compensation

2% Shareholder Proposals 1% Reorganization and Mergers

1% Anti-takeover Related
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Breakdown of Proxy Voting Results

Meetings Proposals
Votes With 

Management
Votes Against 
Management

Votes Abstain / 
Withheld / Did  

not Vote

Canadian Equities Total 76 905 886 17 1

Management Proposals 

Director-Related 67 710 709 1 -

Routine Business 70 82 82 - -

Non-Salary Compensation 64 80 76 4 -

Capitalization 3 3 3 - -

Anti-takeover-Related 5 5 5 - -

Reorganizations and Mergers 7 7 7 - -

Preferred/Bondholder 2 2 - 1 1

Miscellaneous - - - - -

Shareholder Proposals 

Director-Related 3 3 - 3 -

Compensation 3 3 3 - -

Routine Business 1 1 1 - -

Corporate Governance 1 1 1 - -

Human Rights 1 1 1 - -

Social Proposal 4 4 4 - -

Health & Environment 2 2 2 - -

Miscellaneous 1 1 1 - -

This chart is a summary of the proxy voting activity for the Guardian Canadian Equity Fund, Guardian Canadian Targeted Exposure Fund, Guardian Canadian Focused Equity Fund, Guardian Canadian Growth 
Equity Fund, and the Guardian Canadian Equity Income Fund over the period of January 1, 2021 to December 31, 2021
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i3 InvestmentsTM Proxy Voting Results

Guardian Capital i3 InvestmentsTM team’s quantitative process uses a systematic, bottom-
up approach and integrates proprietary artificial intelligence models to analyze fundamental 
factors, relative value and capital growth potential of companies within a broad universe 
of stocks. The investment team offers domestic and foreign equity strategies based on 
a systematic investment analysis methodology as well as blending both quantitative and 
qualitative elements to identify companies that have the potential to add value to its portfolios.

2021 Proxy Voting by the Numbers:

1,782  
Total Proposals

Management Recommendations: 

91.4% Voted With

8.6% Voted Against 

Management Proposals: 

Management recommendations:
93.4% Voted With 
6.6% Voted Against

Shareholder Proposals: 

Management recommendations:
53.3% Voted With
46.7% Voted Against

Shareholder Proposals by Category: 

62% Directors-Related

13% Routine Business

13% Non-Salary Compensation

6% Capitalization 5% Shareholder Proposals

1% Anti-takeover Related
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Breakdown of Proxy Voting Results

Meetings Proposals
Votes With 

Management
Votes Against 
Management

Votes Abstain / 
Withheld / Did  

not Vote

i3 InvestmentsTM Total 143 1,782 1,629 135 18

Management Proposals 

Director-Related 135 1,097 1,038 44 15

Routine Business 130 232 229 2 1

Non-Salary Compensation 120 224 184 39 1

Capitalization 33 112 105 7

Anti-takeover-Related 19 20 18 1 1

Reorganizations and Mergers 8 10 10 - -

Preferred/Bondholder - - - - -

Miscellaneous 1 1 1 - -

Shareholder Proposals 

Director-Related 20 23 4 19 -

Compensation 5 5 5 - -

Routine Business 6 6 3 3 -

Corporate Governance 3 4 3 1 -

Human Rights 3 3 3 - -

Social Proposal 5 8 2 6 -

Health & Environment 7 17 14 3 -

Miscellaneous 10 20 10 10 -

This chart is a summary of the proxy voting activity for the Guardian i3 Global Dividend Growth Fund, Guardian i3 Global Quality Growth Fund, Guardian i3 International Quality Growth Fund, Guardian i3 US Quality 
Growth ETF, and Guardian i3 Global REIT ETF over the period of January 1, 2021 to December 31, 2021
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Fundamental Global Equity Proxy Voting Results

The Fundamental Global Equity strategy is a concentrated, long-only, bottom-up benchmark-agnostic quality growth 
strategy, typically holding 20-25 stocks. All holdings must meet our ten stringent Confidence Criteria, progressing 
through increasingly intensive stages of research ending with a “total immersion” analysis of a small universe of stocks 
the investment team believes are of the highest quality, capable of sustaining above-average growth over the long 
term, and reasonably valued when examined with our long-term analysis horizon. ESG considerations are integrated 
throughout the investment process, with proxy voting a key component of our active ownership philosophy.

2021Proxy Voting by the Numbers:

428  
Total Proposals

Management Recommendations: 

97.2% Voted With

2.8% Voted Against 

Management Proposals: 

Management recommendations:
97.8% Voted With 
2.2% Voted Against

Shareholder Proposals: 

Management recommendations:
88.0% Voted With
12.0% Voted Against

Shareholder Proposals by Category: 

60% Directors-Related

14% Routine Business

12% Non-Salary Compensation

7% Capitalization

6% Shareholder Proposals

1% Anti-takeover Related
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Breakdown of Proxy Voting Results

Meetings Proposals
Votes With 

Management
Votes Against 
Management

Votes Abstain / 
Withheld / Did  

not Vote

Fundamental Global Equity Total 25 428 416 12 -

Management Proposals 

Director-Related 25 256 250 6 -

Routine Business 25 62 62 - -

Non-Salary Compensation 24 52 50 2 -

Capitalization 8 28 28 - -

Anti-takeover-Related 5 5 4 1 -

Reorganizations and Mergers 1 1 1 - -

Preferred/Bondholder - - - - -

Miscellaneous - - - - -

Shareholder Proposals 

Director-Related 5 5 4 1 -

Compensation 1 1 1 - -

Routine Business 1 1 - 1 -

Corporate Governance 1 2 2 - -

Human Rights 2 2 2 - -

Social Proposal 2 3 3 - -

Health & Environment 1 1 - 1 -

Miscellaneous 4 9 9 - -

This chart is a summary of the proxy voting activity for the Guardian Fundamental Global Equity Fund over the period of January 1, 2021 to December 31, 2021



37 | Guardian Capital LP: Responsible Investing Report 2021

Appendix

Emerging Markets Equity Proxy Voting Results

The Emerging Markets Equity strategy is a concentrated, long-only, bottom-up benchmark-agnostic quality growth 
strategy, typically holding 25-30 stocks domiciled or substantially operating in emerging economies. All holdings 
must meet our ten Investment Criteria, progressing through increasingly intensive stages of research ending with 
a small “Buy List” of stocks the investment team believes are of the highest quality, capable of sustaining above-
average growth over the long term, and reasonably valued when examined with our long-term analysis horizon. ESG 
considerations are integrated throughout the investment process, with proxy voting a key component of our active 
ownership philosophy.

2021 Proxy Voting by the Numbers:

298  
Total Proposals

Management Recommendations: 

79.9% Voted With

20.1% Voted Against 

Management Proposals: 

Management recommendations:
80.4% Voted With 
19.6% Voted Against

Shareholder Proposals: 

Management recommendations:
N/A

Shareholder Proposals by Category: 

44% Directors-Related

24% Routine Business

10% Non-Salary Compensation

17% Capitalization

3% Reorganization and Mergers

1% Shareholder Proposals 
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Breakdown of Proxy Voting Results

Meetings Proposals
Votes With 

Management
Votes Against 
Management

Votes Abstain / 
Withheld / Did  

not Vote

Emerging Markets Equity Total 35 298 238 15 15

Management Proposals 

Director-Related 23 132 101 27 4

Routine Business 26 71 60 6 5

Non-Salary Compensation 16 31 22 7 2

Capitalization 13 52 46 4 2

Anti-takeover-Related 1 1 1 - -

Reorganizations and Mergers 4 8 7 1 -

Preferred/Bondholder - - - - -

Miscellaneous - - - - -

Shareholder Proposals 

Director-Related 1 2 - - 2

Compensation - - - - -

Routine Business 1 1 1 - -

Corporate Governance - - - - -

Human Rights - - - - -

Social Proposal - - - - -

Health & Environment - - - - -

Miscellaneous - - - - -

This chart is a summary of the proxy voting activity for the Guardian Emerging Markets Equity Fund over the period of January 1, 2021 to December 31, 2021
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US Equity Proxy Voting Results

The sub-advisor, Alta Capital Management believes companies with high free cash flow 
growth yield superior investment returns with nominal risk. The investment team’s bottom-
up investment process applies fundamental analysis to validate the strength of a company’s 
management, business, and future performance expectations.

2021 Proxy Voting by the Numbers:

1,117  
Total Proposals

Management Recommendations: 

92.2% Voted With

7.8% Voted Against 

Management Proposals: 

Management recommendations:
95.9% Voted With 
4.1% Voted Against

Shareholder Proposals: 

Management recommendations:
56.2% Voted With
43.8% Voted Against

Shareholder Proposals by Category: 

72% Directors-Related

8% Routine Business

9% Non-Salary Compensation

9% Shareholder Proposals 

1% Anti-takeover Related
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Breakdown of Proxy Voting Results

Meetings Proposals
Votes With 

Management
Votes Against 
Management

Votes Abstain / 
Withheld / Did  

not Vote

US Equity Total 43 1,117 1,030 84 3

Management Proposals 

Director-Related 42 801 779 22 -

Routine Business 42 92 92 - -

Non-Salary Compensation 41 105 89 16 -

Capitalization 3 4 4 - -

Anti-takeover-Related 3 7 4 3 -

Reorganizations and Mergers 1 3 3 - -

Preferred/Bondholder - - - - -

Miscellaneous - - - - -

Shareholder Proposals 

Director-Related 17 37 14 22 1

Compensation 4 10 10 - -

Routine Business 1 3 - 3 -

Corporate Governance 5 18 12 4 2

Human Rights 2 5 5 - -

Social Proposal 3 13 7 6 -

Health & Environment 1 3 - 3 -

Miscellaneous 6 16 11 5 -

This chart is a summary of the proxy voting activity for the Guardian U.S. Equity Fund, Guardian U.S. Equity All Cap Growth Fund, and the BMO Concentrated U.S. Equity Fund over the period of January 1, 
2021 to December 31, 2021.



This document is for informational purposes only and does not constitute investment, financial, legal, accounting, tax advice or a recommendation to buy, sell or hold a security or be considered an offer or 
solicitation to deal in any product mentioned herein. It is only intended for the audience to whom it has been distributed and may not be reproduced or redistributed without the consent of Guardian Capital 
LP. This information is not intended for distribution into any jurisdiction where such distribution, publication, availability or use is restricted by law or regulation. 

Individuals should seek the advice of professionals, as appropriate, regarding any particular investment. Please read the prospectus or Fund Facts before investing. Important information about each Guardian 
Capital mutual fund is contained in its respective prospectus. Commissions, trailing commissions, management fees and expenses all may be associated with investments in mutual funds. Mutual funds are not 
guaranteed, their values change frequently and past performance may not be repeated. 

Responsible investing may incorporate considerations beyond traditional financial information into the investment selection process. This could result in investment performance deviating from other investment 
products with comparable objectives or broad market benchmarks.  As applicable, please review a Fund’s prospectus for details on how the Fund’s investment strategy incorporates responsible investing 
considerations and the associated risks, and consult your financial professional prior to investing. Guardian Capital LP is a signatory of the UN-supported Principles for Responsible Investment (UN PRI), and 
our Responsible Investing policies are publicly available on our website at: https://www.guardiancapital.com/investmentsolutions/responsible-investing/

The opinions expressed are as of the publication date and are subject to change without notice. Assumptions, opinions and estimates are provided for illustrative purposes only and are subject to significant 
limitations. Reliance upon information in this information is at the sole discretion of the reader. This document includes information concerning financial markets that was developed at a particular point in 
time. This information is subject to change at any time, without notice, and without update. This commentary may also include forward looking statements concerning anticipated results, circumstances, and 
expectations regarding future events. Forward-looking statements require assumptions to be made and are, therefore, subject to inherent risks and uncertainties. There is significant risk that predictions and 
other forward-looking statements will not prove to be accurate. Investing involves risk. Equity markets are volatile and will increase and decrease in response to economic, political, regulatory and other 
developments. Investments in foreign securities involve certain risks that differ from the risks of investing in domestic securities. Adverse political, economic, social or other conditions in a foreign country may 
make the stocks of that country difficult or impossible to sell. It is more difficult to obtain reliable information about some foreign securities. The costs of investing in some foreign markets may be higher than 
investing in domestic markets. Investments in foreign securities also are subject to currency fluctuations. The risks and potential rewards are usually greater for small companies and companies located in 
emerging markets. Bond markets and fixed-income securities are sensitive to interest rate movements. Inflation, credit and default risks are all associated with fixed income securities. Diversification may not 
protect against market risk and loss of principal may result. Every effort has been made to ensure that the information contained in this document is accurate at the time of publication, but is subject to change 
at any time, without notice, and Guardian Capital is under no obligation to update the information contained herein.  

Certain information contained in this document has been obtained from external parties which we believe to be reliable, however we cannot guarantee its accuracy.

Guardian Capital LP manages portfolios for defined benefit and defined contribution pension plans, insurance companies, foundations, endowments and investment funds. Guardian Capital LP is wholly-owned 
subsidiary of Guardian Capital Group Limited, a publicly traded firm listed on the Toronto Stock Exchange. For further information on Guardian Capital LP and its affiliates, please visit www.guardiancapital.com. 
Guardian, Guardian Capital and the Guardian gryphin design are trademarks of Guardian Capital Group Limited, registered in Canada.

Published: June 2022
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	A Message to Clients and Investors
	 

	The ongoing COVID-19 pandemic has been a time of significant introspection. The impact of the pandemic has shone a spotlight on inequity and other social issues – from racial and financial inequity to human rights abuses across company supply chains. At the same time, evidence of the effects of climate change continues to abound – from harsh storms to raging floods and forest fires across virtually every continent – spurring stronger calls for decisive and immediate action. In the investment world, these ev
	At Guardian Capital LP (Guardian Capital), we understand that companies’ long-term success depends on their ability to manage sustainability risks and opportunities, and to transition their existing business models to ones that create a more prosperous world for all. For investors this means seeking investment opportunities that help promote a more sustainable global economy and aiming to make investment decisions that will have a positive real-world impact. As outlined within our whitepaper entitled “,” Gu
	Engagement vs. Divestment

	As signatory to the United Nations-supported Principles for Responsible Investment (PRI), Guardian Capital is committed to incorporating ESG considerations into our investment analysis and decision-making processes and to being active owners in our investee companies. We are in the process of implementing the recommendations from the Task Force for Climate-Related Financial Disclosures (TCFD), and of enhancing our stance and approach to climate by developing a Climate Action Plan, based on the Investor Agen
	Our Responsible Investing approach and policies apply to all of the firms’ investment strategies and products. The majority of our investment strategies apply ESG Integration and Active Ownership. We also offer a number of investment solutions which incorporate SRI-based negative screening, supported by ESG screening and engagement provided by Northwest & Ethical Investments LP, as well as our recently launched Sustainable Funds – a set of diversified, multi-asset ESG solutions designed to align investment 
	1
	2

	We are cognizant of the many challenges and threats facing our planet and recognize that climate change will bring massive disruption to virtually all sectors and industries of the global economy.  We are steadfast in our efforts to stay in front of critical ESG themes as they develop and to continually monitor and incorporate evolving themes such as biodiversity, the circular economy, human rights, the just transition, and diversity, equity and inclusion, to ensure that our approach incorporates the full s
	Responsible investing continues to rapidly evolve, and we are committed to continually evaluating and enhancing our approach based on industry best practices. As we navigate through the global transition towards a more sustainable world, we recognize that, as an investment firm, we have a critical role to play in both engaging and influencing the corporations we invest in and addressing our clients’ and investors’ needs for sustainable investment solutions.
	This inaugural report sets out to summarize Guardian Capital’s approach to responsible investing and showcases a number of examples of our ESG integration and active ownership activities. We hope it provides some useful insight and we look forward to communicating our continued developments over the months ahead.

	1
	1
	1
	1
	1

	  The Guardian Ethical Management (GEM) Pools are each a private offering available to qualified investors only. Guardian Capital LP is the manager of the GEM Funds. Northwest & Ethical Investments LP provides the ESG screening and engagement while Guardian Capital LP manages the investment fund portfolio.

	2
	2
	2

	  Guardian Capital’s Sustainable Funds apply ESG oversight by objectively screening each of the underlying funds based on sustainability thresholds, as measured by Morningstar® Sustainability Ratings™. The Sustainable Funds are multi-asset solutions that aim to achieve their investment objectives primarily through investment in Guardian mutual funds and ETFs and or third-party mutual funds and ETFs (the “underlying funds”).



	Denis Larose
	Denis Larose
	Chief Investment Officer

	Michele Robitaille
	Michele Robitaille
	Head of Responsible Investing
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	Responsible Investing at Guardian Capital LP
	Responsible Investing at Guardian Capital LP
	 

	At Guardian Capital LP, our core objective is to achieve strong and steady returns for our clients over the long term. An integral part of achieving our goal is our commitment to invest in high-quality companies that we believe are capable of generating long-term sustainable growth. Furthermore, we believe that business organizations that engage in sustainable environmental practices, consider the effects of their operations on the communities in which they operate, and have proper governance practices that
	The implementation of this shared philosophy is unique to each investment team and mandate at Guardian Capital. In the same way that there is no “one size fits all” for investing, there is no “one size fits all” for determining how ESG factors are considered in the investment process. Our investment processes for our fixed income strategies are different from those of our equity strategies, and even within the equity asset class, a global equity portfolio may focus on different factors than their emerging m

	Investment Teams 
	Investment Teams 
	Investment Teams 
	 
	at Guardian Capital LP

	Guardian Capital LP is a wholly owned subsidiary of Guardian Capital Group Limited and the successor to its original investment management business, which was founded in 1962. Headquartered in Toronto, Canada, along with subsidiaries in the UK and US, Guardian Capital LP executes investment strategies on behalf of pension plans, insurers, foundations, endowments, family offices and investment funds around the world.
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	C$19.1 billion in AUM
	C$19.1 billion in AUM
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	Investment Teams: Canadian Equityi InvestmentsCanadian Fixed IncomeMulti-Asset Investment Solutions 
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	C$5.2 billion in AUM
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	Investment Team: Fundamental US Equities
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	C$9.7 billion in AUM
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	Investment Team: US Fixed Income
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	 Source: Guardian Capital Group Limited, Quarterly Report unaudited as at December 31, 2021.
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	ESG Integration 
	ESG Integration 
	ESG Integration 
	 
	Overview

	ESG Integration occurs through our proprietary research processes and the analytical skills of our investment teams. Our investment teams utilize proprietary frameworks to assess ESG factors in determining the long-term sustainability of the underlying company and the impact ESG factors are likely to have on its outlook and valuation. The goal is to determine which material ESG risks are inherent in the company’s business and operating practices and to see evidence of progress in addressing and mitigating a
	We have developed a number of tools to help support investment analysis based on the Sustainability Accounting Standards Board (SASB) framework – a framework that identifies financially material ESG factors, and is used by a number of our investment teams. While we also utilize a number of third-party ESG data providers, including Clarity AI, Sustainalytics, Institutional Shareholder Services (ISS) and S&P Capital IQ Pro (“Trucost”), we recognize the limitations in third-party ESG data and, as such, use the
	The following section showcases a number of examples that demonstrate how ESG is integrated into our investment processes and highlights some of the positive developments being made in the companies we invest in.

	Canadian Equities Case Study
	Canadian Equities Case Study

	Company: Brookfield Renewable Partners L.P. (“BEP”)
	Company: Brookfield Renewable Partners L.P. (“BEP”)
	 

	Sector: Utilities
	 

	Sustainability Issues: GHG Emissions, Air Quality, Water Management, Waste Materials Management, Energy Affordability, Workforce Health & Safety 
	 

	Company Overview Brookfield Renewable Partners L.P. is the publicly listed, flagship renewable power investment company of Brookfield Asset Management. With a portfolio of C$52 billion in assets and 19,300 MW of installed capacity, it operates one of the world’s largest renewable power platforms. It generates power from 5,301 facilities in 17 countries from a mix of renewable power technologies including hydroelectricity, onshore wind and solar.
	 


	ESG ProfileBEP has a stated commitment to integrating relevant ESG considerations into its investing and operating strategies, as it believes this philosophy creates an inherent alignment of interest between all stakeholders. 
	ESG ProfileBEP has a stated commitment to integrating relevant ESG considerations into its investing and operating strategies, as it believes this philosophy creates an inherent alignment of interest between all stakeholders. 
	 

	Through its portfolio of renewable assets, BEP is helping to accelerate the decarbonization of global electricity grids. For example, the company’s renewable power generation portfolio helps to avoid 26 million tonnes of CO emissions annually, which are GHG emissions that would have been produced had their electricity been sourced from non-renewable fossil fuels. This amount is equivalent to: taking nearly 6 million vehicles off the road annually, approximately 10 million tonnes of waste recycled instead of
	2
	2

	To protect biodiversity, BEP develops an understanding of the environments in which it operates, including proximity to protected areas and the presence of native species. The company invests in innovative solutions to improve its capacity to mitigate residual impacts on ecosystems and biodiversity. For instance, several of BEP’s hydroelectric assets include fish passages designed to improve the migration of fish species, such as a fish ladder in its Kokish Hydro Facility in BC to allow fish to swim upstrea
	Another of BEP’s ESG priorities is to address water and waste management. As owner-operators of hydroelectric assets, BEP does not withdraw water nor consume it. BEP generally operates run-of-river hydroelectric stations where the water is returned to the rivers. Almost zero of the company’s hydroelectric generation occurs in areas of high-water stress. BEP monitors water levels on reservoirs and rivers across its hydro facilities to limit their environmental impact. As part of BEP’s commitment to the envir
	BEP’s strategy for managing its relationships with the communities in which it operates is to cultivate local relationships by proactively engaging with communities and creating alignment of values. The company engages with landowners, business owners, recreational organizations and NGOs. The company also contributes to community projects, non-profit organizations, local tourism and recreational and educational programs. In 2020, part of this effort included over C$1 million in donations related to COVID-19
	A top priority for BEP is the health and safety of employees and all the people who access its facilities. The board of directors has ESG oversight, including a Health & Safety Steering Committee, to ensure that safety is regarded as essential. To this end, BEP takes a proactive approach well beyond minimum regulatory requirements. BEP has a comprehensive health and safety training program in which all employees and contractors must participate. The company also has a zero high-risk incidents culture, which
	Worth noting is the industry-wide issue of alleged human rights abuses in the solar panel supply chain. These allegations are an overall renewable industry issue and not specific to BEP. Regardless, this is an area of concern we flagged as one where we needed to understand how the company was addressing the issue. Our investment managers subsequently engaged with BEP and found it has taken steps to improve supply chain transparency by (1) requiring a pledge by all suppliers against the use of forced labour 
	Engagement section


	Ambition to double avoided carbon emissions by 2030
	Ambition to double avoided carbon emissions by 2030

	BEP does not withdraw or consume water with its hydroelectric assets
	BEP does not withdraw or consume water with its hydroelectric assets

	25 health & safety training hours per employee on average
	25 health & safety training hours per employee on average

	Investment Team’s ESG Assessment Summary
	Investment Team’s ESG Assessment Summary
	Investment Team’s ESG Assessment Summary
	 
	Overall, we consider BEP to have an above-average ESG profile. The company is 
	in the business of operating renewable power generation from sources including 
	hydropower, wind, solar and associated storage. By its nature, these activities are 
	able to supply customers with low-emission sources of electricity, and in some cases 
	displace power alternatives that have much higher emissions. Going forward, we would 
	support increased disclosure and linking of executive compensation to ESG-related Key 
	Performance Indicators. In our engagement call with management, BEP has indicated 
	that it will ensure there is some form of linkage between compensation and performance 
	of the business, which it believes is reliant on having and practicing good ESG policies.


	US Equities Case Study
	US Equities Case Study

	Company: Adobe Inc. (“Adobe”)
	Company: Adobe Inc. (“Adobe”)
	 

	Sector: Information Technology
	 

	Sustainability Issues: Customer Privacy; Data Security; Energy Management; Employee Engagement, Diversity, & Inclusion; Competitive Behaviour; Systematic Risk Management 
	 

	Company Overview Adobe Inc. operates as a diversified software company worldwide through three segments: Digital Media, Digital Experience and Publishing and Advertising. The Digital Media segment offers products, services and solutions that enable individuals, teams and enterprises to create, publish and promote content. The Digital Experience segment provides an integrated platform and set of applications and services that enable brands and businesses to create, manage, execute, measure, monetize and opti
	 


	ESG ProfileAdobe has prioritized five sustainable development goals which best align with its core business and expertise: climate action, quality education, gender equality, work and economic growth, in addition to responsible consumption and production.
	ESG ProfileAdobe has prioritized five sustainable development goals which best align with its core business and expertise: climate action, quality education, gender equality, work and economic growth, in addition to responsible consumption and production.
	 

	Among Adobe’s environmental practices, the company is reporting that it will have over 70% renewable energy in the pipeline by the end of the 2022 fiscal year, with a goal of reaching 100% renewable energy by 2035. As part of its efforts to improve corporate transparency on climate change, Adobe is committed to align with a 1.5 degree Celsius future and will be working with the Science Based Targets Initiative to develop and set targets to achieve this goal.
	Looking at the company’s environmental footprint, Adobe’s scope 1 greenhouse gas (GHG) emissions decreased by 17% from 2019 to 2020 and its total energy consumption (MWh) decreased by 6%. In terms of waste management, Adobe has lowered its total waste generated from 1,850 to 1,802 metric tons. One blemish on its profile is that the company’s water management has declined, where its percentage of water recycled decreased from 15.4% to 4.2%.
	Adobe provides support through programs and grants which have made an impact for 1.6 million underrepresented minorities. It has also invested US$87 million in communities. As an employer, the company is on Fortune Magazine’s 100 best companies to work for in 2020, with 70% of its employees participating in community engagement activities. Adobe also matched US$15.7 million worth of employee financial contributions and volunteer hours. The company views employee diversity and inclusion as its biggest issue 
	As a software company, Adobe is also helping to keep people’s intellectual property secure. It helped launch the Adobe-led Content Authenticity Initiative (CAI) to help professionals securely attach images without data being stolen.
	We’ve flagged two main ESG risks the company faces going forward: data security and artificial intelligence (AI). Security breaches in its data centres, or those managed by third parties on its behalf, could compromise the confidentiality of employees or customers and leave the company exposed to being liable. Additionally, Adobe’s Sensei™, an AI platform integrated in its products, leverages AI and machine learning to improve image and video editing quality. We’ve noted that AI products and the use of AI c

	Over 70% renewable energy in the pipeline by the end of the 2022 fiscal year
	Over 70% renewable energy in the pipeline by the end of the 2022 fiscal year

	Aligned with a 1.5 degree Celsius future
	Aligned with a 1.5 degree Celsius future

	Matched US$15.7 million worth of employee financial contributions and volunteer hours
	Matched US$15.7 million worth of employee financial contributions and volunteer hours

	Investment Team’s ESG Assessment Summary
	Investment Team’s ESG Assessment Summary
	Investment Team’s ESG Assessment Summary
	 
	As a part of our proprietary ESG Scoring Rubric, we score companies based on their 
	environmental, social, and governance profile along with other sustainability issues, 
	out of 20. A score of 13-14 and above is considered a good score. Adobe scored 
	an impressive 18/20. It was deducted points for a regression in the amount of water 
	recycled from its business activities. It also lost a point in our scoring as its CEO, 
	Shantanu Narayen, also serves as the Chairman of the Board of Directors. We generally 
	prefer a governance structure where the roles are separate to avoid any conflicts 
	of interest. Combined with an absence of any significant controversies of note, we 
	consider Adobe to overall have a strong ESG profile.


	Global Equities Case Study
	Global Equities Case Study

	Company: Novozymes A/S (“Novozymes”)
	Company: Novozymes A/S (“Novozymes”)
	 

	Sector: Materials
	 

	Sustainability Issues: GHG Emissions, Product Design & Lifecycle Management, Energy and Waste Management 
	 

	Company Overview Novozymes A/S is a global biotechnology company headquartered in Bagsværd outside of Copenhagen, Denmark. The company’s focus is the research, development and production of industrial enzymes, microorganisms and biopharmaceutical ingredients, and it has 50% market share in the global enzyme industry.
	 


	ESG ProfileOperationally, Novozymes has committed to purchasing 100% renewable electricity by 2030, to achieving a 50% reduction in absolute emissions from its operations and supply chain (Scopes 1, 2 and 3) by 2030 and to achieving net zero by 2050 – with its targets approved by the Science Based Targets Initiative (SBTi). Furthermore, Novozymes has a number of business areas designed to have a positive impact on the environment, including household care, food, beverages and human health, bioenergy, grain 
	ESG ProfileOperationally, Novozymes has committed to purchasing 100% renewable electricity by 2030, to achieving a 50% reduction in absolute emissions from its operations and supply chain (Scopes 1, 2 and 3) by 2030 and to achieving net zero by 2050 – with its targets approved by the Science Based Targets Initiative (SBTi). Furthermore, Novozymes has a number of business areas designed to have a positive impact on the environment, including household care, food, beverages and human health, bioenergy, grain 
	 

	Household Care: At present, most ingredients in laundry detergents are fossil fuel-based. Through providing biological cleaning solutions that help enable more effective cleaning in shorter cycles using biodegradable, renewable enzymes, Novozymes is helping the world move away from fossil fuel-based detergents and has ambitions to move the industry towards fully biodegradable solutions.
	Food, Beverages and Human Health: In order to address the increasing demand for proteins with a lower environmental footprint, Novozymes is investing in the area of Advanced Protein Solutions. Through providing solutions that reduce the need for sugar and salt, improve the taste and texture of protein and eliminate additives, it is able to support consumer demand for “clean” labels and the adoption of plant-based products in global diets whilst ensuring better use of the available arable land. 
	Bioenergy: Today’s transport sector is a key area for reducing carbon emissions, as it accounts for about 25% of global energy-related CO emissions. Novozymes solutions for biorefineries and other green technologies play an important role in the pursuit of a carbon-neutral world. Every year, the ethanol production enabled by Novozymes’ biosolutions results in the displacement of approximately 8 billion gallons of gasoline. This corresponds to taking some 25 million cars off the road.
	2

	Grain and Tech Processing: Novozymes Frontia® technology in grain milling can help reduce GHG emissions, energy, water and waste generation. Frontia® helps customers cut 9 kilograms of CO equivalents per metric tonne of corn, whilst generating higher yields. 
	2

	Agriculture, Animal Health and Nutrition: Synthetic fertilizers that are currently used in agriculture can be replaced by biological alternatives that are non-pollutant to water quality and marine wildlife. Novozymes is developing biological solutions that boost natural nitrogen absorption, allowing for the replacement of 50-60 lbs of fertilizer per corn acre per year. If all corn in the US was produced this way, approximately 2 million tonnes of chemical fertiliser could be saved annually.
	Carbon Capture: Novozymes recently announced a collaboration with Saipem, an advanced technological and engineering platform for complex infrastructure and plants, for the development of innovative solutions for enzymatic carbon capture. Enzymatic carbon capture is a cleaner and more cost-effective method of carbon capture compared to traditional CO capture processes, as enzymes enable lower temperature input and a more moderate use of chemicals. As part of the agreement, Saipem – which owns an enzyme-based
	2
	2


	Ethanol production enabled by Novozymes’ biosolutions results in the displacement of approximately 8 billion gallons of gasoline. This corresponds to taking some 25 million cars off the road
	Ethanol production enabled by Novozymes’ biosolutions results in the displacement of approximately 8 billion gallons of gasoline. This corresponds to taking some 25 million cars off the road

	Goal of zero waste from operations by 2030
	Goal of zero waste from operations by 2030

	Committed to 50% reduction in absolute emissions from its operations and supply chain (Scopes 1, 2 and 3) by 2030
	Committed to 50% reduction in absolute emissions from its operations and supply chain (Scopes 1, 2 and 3) by 2030

	Goal to achieve gender balance across all professionals and in senior leadership by 2030
	Goal to achieve gender balance across all professionals and in senior leadership by 2030

	Investment Team’s ESG Assessment Summary
	Investment Team’s ESG Assessment Summary
	Investment Team’s ESG Assessment Summary
	 
	For a company to attain and maintain membership in our High Confidence Pool, which is 
	a list of up to 50 companies, including those within the portfolio, it must meet the team’s 
	10 Confidence Criteria, one of which is “Foundations for Sustainable Growth” (FSG). The 
	FSG criteria ensures that a company demonstrates good corporate governance practices 
	and whose environmental and social practices are not at odds with long-term sustainable 
	growth. At the initial stages of the investment process, we use third-party ESG data providers 
	including Bloomberg, Institutional Shareholder Services (ISS), RobecoSAM and Sustainalytics 
	to identify any “red flags” in a company’s ESG practices. FSG factors are considered and 
	documented throughout our process, and companies with high ESG risk profiles typically 
	drop out in the early stages. Furthermore, each member of the team continuously scores all 
	companies within the High Confidence Pool against each of the 10 Confidence Criteria. In the 
	case of Novozymes, the company scores highly, with a score of ‘9’ for FSG.


	Emerging Markets Equities Case Study
	Emerging Markets Equities Case Study

	Company: Taiwan Semiconductor Manufacturing Company Limited (“TSMC”)
	Company: Taiwan Semiconductor Manufacturing Company Limited (“TSMC”)
	 

	Sector: Information Technology
	 

	Sustainability Issues: Employee Engagement, Diversity & Inclusion; Materials Sourcing & Efficiency; Product Design & Lifecycle Management; GHG Emissions; Water and Waste Management
	 

	Company Overview Taiwan Semiconductor Manufacturing Company has been the world’s largest multinational semiconductor manufacturer since 1987. Headquartered in Taiwan, with a large and diverse global customer base, TSMC-manufactured semiconductors cover a wide range of applications in the computer, communications, consumer, industrial and standard segments and are used in a variety of end markets, including mobile devices, high performance computing, automotive electronics and the Internet of Things (IoT). T
	 


	ESG ProfileTSMC’s innovations offer products that are more advanced, capable, intelligent, energy-efficient and safer, and allow the company to increase quality of life and move towards a more sustainable society. In 2020, TSMC signed the world’s largest renewable energy purchase agreement and committed to using 100% renewable energy for its global operations before 2050, becoming the world’s first semiconductor company to join the RE100 Climate Group’s initiative, a global initiative bringing together the 
	ESG ProfileTSMC’s innovations offer products that are more advanced, capable, intelligent, energy-efficient and safer, and allow the company to increase quality of life and move towards a more sustainable society. In 2020, TSMC signed the world’s largest renewable energy purchase agreement and committed to using 100% renewable energy for its global operations before 2050, becoming the world’s first semiconductor company to join the RE100 Climate Group’s initiative, a global initiative bringing together the 
	 

	TSMC’s 230-page Corporate Social Responsibility Report 2020 provides details of the company’s ESG initiatives and outlines its five focus areas: 
	1. 
	1. 
	1. 
	1. 

	An Innovation Pioneer: As the leader in the dedicated integrated circuit foundry industry, TSMC is committed to embracing innovation and producing sustainable products with high quality and low energy consumption through leading technologies.

	2. 
	2. 
	2. 

	A Responsible Purchaser: TSMC is dedicated to driving a positive cycle in the industry and supply chain, and collaborates with supplier partners to make advancements in technology, quality, delivery, environmental protection, human rights, safety and health. Its goal is to build a green and sustainable semiconductor supply chain, and it has established Supply Online 360, a management platform for a sustainable supply chain, as well as the TSMC Supplier Sustainability Academy, a free educational platform to 

	3. 
	3. 
	3. 

	A Practitioner of Green Power: The company has developed policies and targets in the areas of climate change, water management, waste management and air pollution control, including to reduce GHG by 40%, waste production by 35% and water consumption by 30%, and to double energy efficiency for a product after five years of production.

	4. 
	4. 
	4. 

	An Admired Employer: TSMC has developed policies and practices around talent attraction and retention, talent development, human rights and occupational health and safety. 

	5. 
	5. 
	5. 

	Power to Change Society: Through the TSMC Education and Culture Foundation and TSMC Charity Foundation, TSMC has been caring for the disadvantaged, helping youth education and supporting arts and culture. In 2020, the company budgeted US$20 million to help the communities in which it operates through the COVID-19 pandemic.


	Furthermore, with guidance from its ESG Steering Committee, TSMC has selected nine primary Sustainable Development Goals (SDGs) and formulated 44 quantifiable long-term goals and 24 corresponding actions toward sustainability. It is helping to contribute toward the following:
	• 
	• 
	• 
	• 

	Good Health and Well-being

	• 
	• 
	• 

	Quality Education

	• 
	• 
	• 

	Clean Water and Sanitation

	• 
	• 
	• 

	Affordable and Clean Energy

	• 
	• 
	• 

	Decent Work and Economic Growth

	• 
	• 
	• 

	Industry, Innovation and Infrastructure

	• 
	• 
	• 

	Responsible Consumption and Production

	• 
	• 
	• 

	Climate Action



	The company has set Social 
	The company has set Social 
	The company has set Social 
	Development Goals for 2030, 
	including:


	Reduce GHG by 40%
	Reduce GHG by 40%

	Reduce waste production by 35% 
	Reduce waste production by 35% 

	Reduce water consumption by 30% 
	Reduce water consumption by 30% 

	Double energy efficiency for a product after five years of production
	Double energy efficiency for a product after five years of production

	Investment Team’s ESG Assessment Summary
	Investment Team’s ESG Assessment Summary
	Investment Team’s ESG Assessment Summary
	 
	We consider TSMC to have a strong ESG profile. As part of our proprietary “Foundations 
	for Sustainable Growth” (FSG) scoring process, we analyze a company’s approach to 
	ESG by looking at 14 different metrics, assessing the company relative to international 
	standards (rather than emerging market standards). The company needs to provide clear 
	and measurable evidence that it is fulfilling its objectives within each category (E, S or 
	G). A score of 8/10 or higher will indicate excellence by international standards, 7/10 is 
	good by international standards, 5/10 is average by international standards and less than 
	5/10 is deemed below average by international standards. As a check on our analysis, 
	ESG scores for a company are collated from a number of third-party ESG data providers, 
	including ISS, Sustainalytics, MSCI and S&P Global and compared with the internally 
	generated score. In the case of TSMC, the company scores 8.3/10 using our FSG scoring 
	process, and scores highly using third-party ESG scores.


	Canadian Fixed Income Case Study
	Canadian Fixed Income Case Study

	Company: BCE Inc. (“BCE”)
	Company: BCE Inc. (“BCE”)
	 

	Sector: Communication Services
	 

	Sustainability Issues: Energy Management, Diversity & Inclusion, Customer Privacy, Data Security, Competitive Behaviour
	 

	Company Overview BCE Inc. is Canada’s largest telecom services company and one of the country’s largest corporations. It provides local, long distance, wireless, satellite, television and internet services across Canada. BCE has a 100% stake in Bell Media, Canada’s largest integrated media company. With over 22 million customer connections, Bell’s 50,000 team members support a vast ecosystem that includes consumers, small businesses, large enterprises, suppliers, manufacturers and a range of public service 
	 


	ESG ProfileBCE’s efforts to mitigate climate change start with energy consumption, as it strives to both save energy and reduce associated GHG emissions. In 2008, the company created an energy board to lead energy efficiency activities across the organization. Among other initiatives, it is increasing electricity efficiency at Bell facilities, reducing the fuel consumption of its vehicles and boosting the use of renewable energy. Approximately 58% of total electricity used in 2020 was from renewable sources
	ESG ProfileBCE’s efforts to mitigate climate change start with energy consumption, as it strives to both save energy and reduce associated GHG emissions. In 2008, the company created an energy board to lead energy efficiency activities across the organization. Among other initiatives, it is increasing electricity efficiency at Bell facilities, reducing the fuel consumption of its vehicles and boosting the use of renewable energy. Approximately 58% of total electricity used in 2020 was from renewable sources
	 

	Another ESG priority for BCE is to address diversity- and inclusion-related issues at work. The company is proud of its commitment to foster an inclusive, equitable and accessible workplace where all team members and customers feel valued, respected and supported. It is dedicated to building a workforce that reflects the diversity of the communities it serves, with a commitment to ensuring every team member has the opportunity to reach their full potential. The company is a member of the 30% Club initiative
	Privacy and information security are the most material ESG-related issues for the telecommunication sector. Customers, team members and investors expect companies to demonstrate that they collect data appropriately, use it only for purposes that advance customer interests and keep it secure. To achieve this objective, in 2021, BCE planned to develop and deploy data governance training and complete the rollout of new Be Cyber Savvy information security training to all applicable team members across the compa
	On the affordability and accessibility front, equal access to affordable high-speed communications services for all Canadians, especially for the economically disadvantaged and those living in remote areas, is the most pressing social issue that the company and industry are navigating through. In 2020, BCE reached its goal of covering 96% of Canadians with its LTE advanced network before the end of 2020, further decreasing the connectivity divide. BCE also offers eligible low-income Canadian families home i

	Objective to achieve carbon neutral operations starting in 2025
	Objective to achieve carbon neutral operations starting in 2025

	Covering 96% of Canadians with its LTE advanced network, decreasing the connectivity divide
	Covering 96% of Canadians with its LTE advanced network, decreasing the connectivity divide

	Committed C$121M to improving Canadian mental health, with the goal to reach C$155 million by 2025
	Committed C$121M to improving Canadian mental health, with the goal to reach C$155 million by 2025

	Investment Team’s ESG Assessment Summary
	Investment Team’s ESG Assessment Summary
	Investment Team’s ESG Assessment Summary
	 
	Overall, we consider BCE to have an above-average ESG profile. One aspect of our 
	Fixed Income ESG ranking model assesses individual Issuer Ranking (IR) based on 
	various Environmental, Social, and Governance factors. The overall Issuer Ranking is 
	determined by an equally weighted average of the individual E, S and G rankings using 
	an ordinal 1 through 5 ranking (1 being the worst and 5 being the best). For BCE, our 
	overall ranking was 4.2 (E ranked 4, S ranked 4, G ranked 4.5).

	The company has a long-standing track record of setting and meeting/exceeding 
	The company has a long-standing track record of setting and meeting/exceeding 
	quantifiable ESG goals, and incorporates sustainability objectives into compensation 
	for some executives. The company has published annual sustainability reports since 
	2008, which include quantifiable one- to five-year goals relating to ESG issues such as 
	power consumption and GHG emissions, waste management, corporate giving, board 
	and employee diversity and network coverage. 
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	Engagement 
	Engagement 

	Corporate Engagement is a core aspect of Guardian Capital LP’s stewardship approach. Discussions with companies often yield valuable insight into their business strategy, views and approach to addressing the opportunities and risks facing their business as a result of ESG and other issues, including the energy transition. At the same time, engagement provides an avenue for our investment teams to encourage companies to improve their sustainability practices.
	Corporate Engagement is a core aspect of Guardian Capital LP’s stewardship approach. Discussions with companies often yield valuable insight into their business strategy, views and approach to addressing the opportunities and risks facing their business as a result of ESG and other issues, including the energy transition. At the same time, engagement provides an avenue for our investment teams to encourage companies to improve their sustainability practices.
	We focus on dialogue with the companies we invest in, to influence their approach to ESG factors that are material and relevant for their specific circumstances. Engagement can be proactive through regular meetings with management, or reactive to a particular issue or event. Our experienced teams of portfolio managers and analysts are the ones leading and conducting engagement meetings, bringing with them a knowledge of the company’s industry and business model. We believe this cultivates a more collaborati
	We also recognize that change for a large organization, with its built-in infrastructure and entrenched industry practices takes time, however, we aim to raise awareness and consideration of ESG factors with corporate leadership to drive timely improvements that we believe will ultimately benefit all stakeholders. 

	2021 Engagement by the numbers: 
	2021 Engagement by the numbers: 
	2021 Engagement by the numbers: 


	Total number of companies we engaged with
	Total number of companies we engaged with
	53
	 


	Total number of meetings held where ESG matters were raised
	Total number of meetings held where ESG matters were raised
	75
	 


	Environmental issues were discussed in 49 meetings
	Environmental issues were discussed in 49 meetings
	 

	Social issues were discussed in 51 meetings 
	 
	 

	Governance issues were discussed in 60 meetings
	 


	Key ESG issues addressed in our 2021 engagement work
	Key ESG issues addressed in our 2021 engagement work
	Key ESG issues addressed in our 2021 engagement work

	OverallImproving Disclosures
	 

	EnvironmentalClimate ChangeGHG EmissionsWater IntensityDeforestationWaste ManagementEnergy Efficiency Initiatives
	 
	 
	 
	 
	 
	 

	SocialSupply Chain ManagementHuman RightsHealth & Safety (including  COVID-19)Diversity and Inclusion
	 
	 
	 
	 
	 

	GovernanceBusiness Ethics Board Structure and  EffectivenessExecutive RemunerationCompensation tied to ESG Key   Performance Indicators
	 
	 
	 
	 
	 


	Engagement Highlights
	Engagement Highlights

	Company: Restaurant Brands International Inc. (“Restaurant Brands”)
	Company: Restaurant Brands International Inc. (“Restaurant Brands”)
	 

	Sector: Consumer Discretionary
	 

	Sustainability Topics: GHG Emissions; Energy, Water and Waste Management; Supply Chain Management; Product Quality and Safety; Labour Practices; Governance Practices 
	 

	Type of Engagement Information Sharing
	 

	Company Overview Restaurant Brands owns, operates and franchises quick service restaurants under the Tim Hortons, Burger King and Popeye’s brands.
	 


	Engagement Summary: Following the investment team’s analysis into the company’s ESG profile, several opportunities were identified as areas for engagement, including disclosure on emissions and water usage across the supply chain, management diversity and targets and food nutrition-focused targets. 
	Engagement Summary: Following the investment team’s analysis into the company’s ESG profile, several opportunities were identified as areas for engagement, including disclosure on emissions and water usage across the supply chain, management diversity and targets and food nutrition-focused targets. 
	 

	In our meeting with the company’s sustainability team, we learned that Restaurant Brands recently completed the measurement of GHG emissions across its footprint (Scope 1, Scope 2, Scope 3) and released Science-Based Targets. Going into 2022, the company will be focusing on lowering its emissions intensity and afterwards aiming to establish a water stewardship program to more fully address its environmental footprint. When it comes to the environmental footprint of its supply chain, Restaurant Brands takes 
	We provided feedback on what we believe are sound governance practices regarding the independence of the board of directors. 
	We also discussed other topics and next steps with the company, including supply chain audits, more sustainable meat, raised-without-antibiotics meat and nutrition in its menu, as well as its labour practices. 

	Next Steps: Overall, we found Restaurant Brands was very receptive to our feedback on its environmental and governance practices. We note that the company is committed to improving its environmental footprint. We will continue to track its progress in the areas related to supply chain and improving nutrition in its menu in the coming quarters.
	Next Steps: Overall, we found Restaurant Brands was very receptive to our feedback on its environmental and governance practices. We note that the company is committed to improving its environmental footprint. We will continue to track its progress in the areas related to supply chain and improving nutrition in its menu in the coming quarters.
	 


	Engagement Highlights
	Engagement Highlights

	Company: Brookfield Renewables Partners L.P. (“Brookfield Renewables”)
	Company: Brookfield Renewables Partners L.P. (“Brookfield Renewables”)
	 

	Sector: Utilities
	 

	Sustainability Topics: Human Rights, Supply Chain Management 
	 

	Type of Engagement Information Sharing, Follow-up 
	 

	Company OverviewBrookfield Renewable Partners L.P. is the publicly listed, flagship renewable power investment company of Brookfield Asset Management. With a portfolio of $52 billion in assets and 19,300 MW of installed capacity, it operates one of the world’s largest renewable power platforms. It generates power from 5,301 facilities in 17 countries from a mix of renewable power technologies including hydroelectricity, onshore wind and solar.
	 


	Engagement Summary: In early 2021, allegations arose concerning the use of forced labour in polysilicon production – specifically the use of the Uyghur minority group in China’s Xinjiang province. Polysilicon is a key component in the production of solar panels and the Xinjiang region supplies approximately 80% of the world’s polysilicon. 
	Engagement Summary: In early 2021, allegations arose concerning the use of forced labour in polysilicon production – specifically the use of the Uyghur minority group in China’s Xinjiang province. Polysilicon is a key component in the production of solar panels and the Xinjiang region supplies approximately 80% of the world’s polysilicon. 
	 

	Our investment teams engaged with several renewable energy companies regarding this industry-wide issue, including Brookfield Renewables, a subsidiary of Brookfield Asset Management. Engagement meetings occurred in June 2021 where we raised the issue and also subsequently in November 2021 when we followed-up to assess the company’s progress.
	Brookfield Renewables’ ability to investigate the allegations of human rights abuse has been limited due to COVID-19 travel restrictions, the state of inter-governmental relations between Canada and China, and the opaqueness of the solar module supply chain in the industry. Despite these limitations, Brookfield Renewables has made substantial efforts to address these concerns. The company has engaged its suppliers to increase supply chain transparency by (1) requiring a pledge against the use of forced labo

	Next Steps: We are encouraged by Brookfield Renewables’ progress and its commitment to being a positive change agent in the supply chain, by supporting a shift to reward suppliers with high transparency and best practices. We will continue to monitor its progress on this issue in future meetings.
	Next Steps: We are encouraged by Brookfield Renewables’ progress and its commitment to being a positive change agent in the supply chain, by supporting a shift to reward suppliers with high transparency and best practices. We will continue to monitor its progress on this issue in future meetings.
	 


	Engagement Highlights
	Engagement Highlights

	Company: Keyence Corporation Inc. (“Keyence”)
	Company: Keyence Corporation Inc. (“Keyence”)
	 

	Sector: Information Technology 
	 

	Sustainability Theme: Disclosure, Board Independence, Lack of Independent Nominating and Remuneration Committees, Gender Diversity, Supply Chain Management 
	 

	Type of Engagement Information Sharing, Follow-up
	 

	Company OverviewKeyence develops, manufactures and sells a broad range of solutions for automation and inspection, including programmable logic controllers (PLC), machine vision systems, barcode readers, 3D printers, microscopes and safety curtains. 
	 


	Engagement Summary: The investment team have met with Keyence on a number of occasions since first investing in the company in 2018. In 2018, we visited the company’s headquarters in Osaka, Japan, and asked questions on a number of different aspects of the business, including Board Independence, the lack of independent nominating and remuneration committees, gender diversity, among others.
	Engagement Summary: The investment team have met with Keyence on a number of occasions since first investing in the company in 2018. In 2018, we visited the company’s headquarters in Osaka, Japan, and asked questions on a number of different aspects of the business, including Board Independence, the lack of independent nominating and remuneration committees, gender diversity, among others.
	 

	In 2019, we met with the company to follow up on the aforementioned topics, and in 2020, we decided that we would take the company through our Engagement Framework, a process designed to formalize and further escalate our concerns to the company. In 2021, we met with the company on two separate occasions and decided to take it through our proprietary deep-dive ‘FSG’ review process, which involves a review of a company’s FSG, with two team members arguing for the company and two team members arguing against 

	Next Steps: Whilst we recognize that the aforementioned issues are not atypical of Japanese companies, we will continue to press for positive change and follow the steps of the Framework to work toward improvements in the aforementioned areas.
	Next Steps: Whilst we recognize that the aforementioned issues are not atypical of Japanese companies, we will continue to press for positive change and follow the steps of the Framework to work toward improvements in the aforementioned areas.
	 


	Engagement Highlights
	Engagement Highlights

	Company: Yum China Holdings, Inc. (“Yum China”) 
	Company: Yum China Holdings, Inc. (“Yum China”) 
	 

	Sector: Consumer Discretionary
	 

	Sustainability Themes: Environmental Impact, Human Rights, Supply Chain Management, Labour Practices, Governance Structure and Product Quality and Safety
	 

	Type of Engagement Information Sharing, Follow-up
	 

	Company OverviewYum China Holdings, Inc. owns, operates, and franchises restaurants in China. The company operates through two segments, KFC and Pizza Hut. It operates restaurants and franchise restaurants under the KFC, Pizza Hut, Little Sheep, Huang Ji Huang, Lavazza, COFFii & JOY, Taco Bell, and East Dawning brands. The company also operates V-Gold Mall, a mobile e-commerce platform, which sells electronics, home and kitchen accessories, and other general merchandise, as well as fried rice, steak, pasta 
	 


	Engagement Summary: In November 2020, both our Global Equities and Emerging Markets Equities investment teams met with a number of Yum China’s senior executives. We asked questions on a number of topics, including the company’s environmental impact, food safety, the prevention of modern slavery in the supply chain and regulatory considerations, particularly in regard to public health matters such as nutrition and obesity.
	Engagement Summary: In November 2020, both our Global Equities and Emerging Markets Equities investment teams met with a number of Yum China’s senior executives. We asked questions on a number of topics, including the company’s environmental impact, food safety, the prevention of modern slavery in the supply chain and regulatory considerations, particularly in regard to public health matters such as nutrition and obesity.
	 

	The company reiterated its commitment to making improvements in terms of its environmental impact and said that it was looking at implementing guidelines from the Carbon Disclosure Project (CDP). It also assured that the issue of food safety was its “Number One Priority”, and as part of this, it has set up a Board-level Food Safety Committee and conducts regular risk assessments and audits. In terms of modern slavery, the company assured that it conducts due diligence on all new suppliers, that all supplier
	In 2021, we met with the company on three separate occasions and discussed many of the same topics. As part of this, we discussed the company’s supply chain, links with deforestation and the phasing out of plastic packaging, as well as the issues of health and the associated regulatory risk. We noted the company’s progress towards setting net zero targets in relation to the SBTi, and that it is in the process of engaging external consultants to understand its Scope 3 emissions, whilst already reporting on i

	Next Steps: The process increased our understanding of and confidence in the company’s approach to the issues discussed. We also noted that further progress was desirable, especially in relation to certain environmental and social matters. We are committed to continuing to engage with Yum China’s management team on the factors that influence the long-term sustainability of the company’s growth.
	Next Steps: The process increased our understanding of and confidence in the company’s approach to the issues discussed. We also noted that further progress was desirable, especially in relation to certain environmental and social matters. We are committed to continuing to engage with Yum China’s management team on the factors that influence the long-term sustainability of the company’s growth.
	 


	Collaborative Engagement 
	Collaborative Engagement 

	Collaborative engagement is when institutional investors come together and leverage their power as shareholders to engage with companies on ESG issues. As an investment manager, one part of our role is to hold these companies accountable to high standards and potentially influence them in a positive direction. By combining our voice with our peers in the investment industry, we believe we can more effectively communicate our concerns to corporate management. 
	Collaborative engagement is when institutional investors come together and leverage their power as shareholders to engage with companies on ESG issues. As an investment manager, one part of our role is to hold these companies accountable to high standards and potentially influence them in a positive direction. By combining our voice with our peers in the investment industry, we believe we can more effectively communicate our concerns to corporate management. 
	Last year, we joined a collaborative engagement initiative called Climate Action 100+. Climate Action 100+ is a collaborative, investor-led initiative to address emissions among the world’s largest corporate GHG emitters. The goal of the engagement is to have companies (1) implement strong governance oversight of climate change risk, (2) reduce GHG emissions and (3) provide enhanced corporate disclosure on climate-related issues.
	Going forward, we will continue to look for opportunities to engage with companies in collaboration with like-minded institutional investors and other shareholders. 

	Collaborative Engagement Case Study
	Collaborative Engagement Case Study

	Company: TC Energy Corporation (“TC Energy”)
	Company: TC Energy Corporation (“TC Energy”)
	 

	Sector: Energy
	 

	Sustainability Themes: GHG Emissions, Energy Transition
	 

	Type of Engagement Collaborative Engagement with Climate Action 100+ (CA100+)
	 

	Company OverviewTC Energy, an energy infrastructure company based in Alberta, Canada which develops and operates energy infrastructure (i.e. natural gas and liquid gas pipelines, power generation and gas storage facilities) in Canada, the US and Mexico. 
	 


	Engagement Summary: TC Energy has made a fundamental shift in its climate change preparedness approach – explicitly acknowledging the energy transition and evolving its approach to that of an energy infrastructure provider with an ability to deliver energy to people in whatever form the energy basket takes on. The company has instituted an energy transition group and is assessing opportunities to deploy capital into energy transition projects, such as hydrogen hubs, in a way that meets both its risk prefere
	Engagement Summary: TC Energy has made a fundamental shift in its climate change preparedness approach – explicitly acknowledging the energy transition and evolving its approach to that of an energy infrastructure provider with an ability to deliver energy to people in whatever form the energy basket takes on. The company has instituted an energy transition group and is assessing opportunities to deploy capital into energy transition projects, such as hydrogen hubs, in a way that meets both its risk prefere
	 

	Regarding the energy transition, TC Energy sees no conflict between the trajectory of natural gas demand and renewables, as gas will be needed to facilitate renewables growth until basing/firming technology improves. When natural gas demand ultimately tops out, it will divert capital away from gas into other sources of energy. TC Energy anticipates it will be able to repurpose and increase the useful life of existing infrastructure as the hydrogen economy evolves. 
	Other topics for discussion included stress testing its business strategy against a 1.5-degree Celsius and the rationale and trajectory for its newly announced GHG emissions reduction target of 30% by 2030. 

	Next Steps: The CA 100+ investor group will continue to monitor progress on its indicated interests of having TC Energy join the Oil and Gas Methane Partnership (OGMP), disclosure of Scope 3 emissions on products sold, the eventual adoption of Scope 3 emissions targets and a commitment to limit capital spending to maintenance projects in its liquids business. 
	Next Steps: The CA 100+ investor group will continue to monitor progress on its indicated interests of having TC Energy join the Oil and Gas Methane Partnership (OGMP), disclosure of Scope 3 emissions on products sold, the eventual adoption of Scope 3 emissions targets and a commitment to limit capital spending to maintenance projects in its liquids business. 
	 


	Proxy Voting 
	Proxy Voting 

	One of the most significant aspects of Active Ownership comes in the exercise of voting rights. We believe it is one of the ways to ensure companies focus attention on the matters that shareholders value most. When voting proxies for the companies we invest in, Guardian Capital investment teams take into consideration the investee company’s governance structure, commitment to sustainable environmental practices and consideration of social policies that foster the well-being of all stakeholders. 
	One of the most significant aspects of Active Ownership comes in the exercise of voting rights. We believe it is one of the ways to ensure companies focus attention on the matters that shareholders value most. When voting proxies for the companies we invest in, Guardian Capital investment teams take into consideration the investee company’s governance structure, commitment to sustainable environmental practices and consideration of social policies that foster the well-being of all stakeholders. 
	There is currently no universally applicable governance model for every company, but Guardian Capital believes in four broad fundamental principles to apply when evaluating corporate governance systems:
	Accountability: Boards should be accountable to shareholders by holding regular board elections, by providing sufficient information for shareholders to assess directors and board composition and by providing shareholders with the ability to remove directors. Directors should respond to investor input such as that expressed through proxy voting results and shareholder engagement.
	Stewardship: A company’s governance, social, and environmental practices should meet or exceed the standards of the market regulations and general practices in the markets in which it operates, and should take into account relevant factors that may materially impact the company’s long-term value creation.
	Independence: Boards should align their interest with what is best for the company. In order to do so, boards should be sufficiently independent from management to ensure they are able to effectively supervise management’s performance for the benefit of all shareholders.
	Transparency: Companies should share information in a sufficiently open and timely manner to enable shareholders to understand key issues and make informed investment and voting decisions.
	These principles guide our approach to meeting our fiduciary responsibility with respect to voting, by promoting long-term shareholder value creation and risk mitigation in our investee companies through support of responsible and sustainable global corporate governance, environmental, and social practices. 
	Guardian Capital subscribes to a proxy service, Institutional Investor Services (ISS), to assist with the management of our proxy voting activities. We believe that using a proxy service helps to ensure that we are meeting stewardship best practice requirements for execution, disclosure and transparency. ISS provides an analysis of all proxy proposals related to companies held in our equity portfolios. Our portfolio managers will consider this analysis, in conjunction with their own research and evaluation 
	The following is a summary of our proxy voting activities in 2021, along with some select proposals to demonstrate the types of factors our investment teams consider when evaluating proxy proposals. 

	2021 Proxy Voting by the Numbers:
	2021 Proxy Voting by the Numbers:

	Total Proposals
	Total Proposals
	6,121 
	 


	Management Recommendation: 
	Management Recommendation: 
	Voted With
	92.9% 

	Voted Against 
	7.1% 


	Management Proposals: 
	Management Proposals: 
	Management Recommendation:
	Management Recommendation:

	94.4% Voted With 
	5.6% Voted Against 
	Shareholder Proposals: 
	Management Recommendation:
	Management Recommendation:

	54.3% Voted With 
	45.7% Voted Against 

	Shareholder Proposals by Category
	Shareholder Proposals by Category

	65% Directors-Related
	65% Directors-Related

	14% Routine Business
	14% Routine Business

	11% Non-Salary Compensation
	11% Non-Salary Compensation

	6% 
	6% 
	6% 
	Capitalization


	4% 
	4% 
	4% 
	Shareholder Proposals


	Breakdown of Proxy Voting Results
	Breakdown of Proxy Voting Results

	Story
	L
	LI
	LBody
	Table
	TR
	Meetings
	Meetings

	Proposals
	Proposals

	Votes With Management
	Votes With Management

	Votes Against Management
	Votes Against Management

	Votes Abstain / Withheld / Did not Vote
	Votes Abstain / Withheld / Did not Vote
	 



	FIRM TOTAL
	FIRM TOTAL
	FIRM TOTAL

	493
	493

	6,121
	6,121

	5,685
	5,685

	310
	310

	126
	126


	TR
	TD
	Management Proposals
	 



	Director-Related
	Director-Related
	Director-Related

	444
	444

	3,969
	3,969

	3,806
	3,806

	111
	111

	52
	52


	Routine Business
	Routine Business
	Routine Business

	443
	443

	833
	833

	783
	783

	11
	11

	39
	39


	Non-Salary Compensation 
	Non-Salary Compensation 
	Non-Salary Compensation 

	390
	390

	655
	655

	576
	576

	69
	69

	10
	10


	Capitalization
	Capitalization
	Capitalization

	106
	106

	337
	337

	309
	309

	13
	13

	15
	15


	Anti-takeover-Related
	Anti-takeover-Related
	Anti-takeover-Related

	48
	48

	50
	50

	46
	46

	1
	1

	3
	3


	Reorganizations and Mergers
	Reorganizations and Mergers
	Reorganizations and Mergers

	37
	37

	44
	44

	40
	40

	2
	2

	2
	2


	Preferred/Bondholder
	Preferred/Bondholder
	Preferred/Bondholder

	2
	2

	2
	2

	-
	-

	1
	1

	1
	1


	Miscellaneous
	Miscellaneous
	Miscellaneous

	2
	2

	2
	2

	2
	2

	-
	-

	-
	-


	Shareholder Proposals
	Shareholder Proposals
	Shareholder Proposals
	 



	Director-Related
	Director-Related
	Director-Related

	62
	62

	67
	67

	20
	20

	44
	44

	3
	3


	Compensation
	Compensation
	Compensation

	15
	15

	15
	15

	13
	13

	2
	2

	-
	-


	Routine Business
	Routine Business
	Routine Business

	22
	22

	25
	25

	17
	17

	8
	8

	-
	-


	Corporate Governance
	Corporate Governance
	Corporate Governance

	17
	17

	20
	20

	15
	15

	4
	4

	1
	1


	Human Rights
	Human Rights
	Human Rights

	6
	6

	6
	6

	6
	6

	-
	-

	-
	-


	Social Proposal
	Social Proposal
	Social Proposal

	12
	12

	16
	16

	9
	9

	7
	7

	-
	-


	Health & Environment
	Health & Environment
	Health & Environment

	25
	25

	38
	38

	26
	26

	12
	12

	-
	-


	Miscellaneous
	Miscellaneous
	Miscellaneous

	26
	26

	42
	42

	17
	17

	25
	25

	-
	-







	This chart is a summary of the proxy voting activity of all investment teams across Guardian Capital LP including its subsidiaries GuardCap Asset Management Limited and Alta Capital Management LLC over the period of January 1, 2021 to December 31, 2021
	This chart is a summary of the proxy voting activity of all investment teams across Guardian Capital LP including its subsidiaries GuardCap Asset Management Limited and Alta Capital Management LLC over the period of January 1, 2021 to December 31, 2021

	Proxy Voting Case Studies
	Proxy Voting Case Studies
	 


	Company: Toronto-Dominion Bank (“TD Bank”) and Royal Bank of Canada (“Royal Bank”)
	Company: Toronto-Dominion Bank (“TD Bank”) and Royal Bank of Canada (“Royal Bank”)
	 

	Proxy Background: During the 2021 proxy season, both Royal Bank and TD Bank received a shareholder proposal to adopt a diversity target higher than 40% for the board of directors, to be achieved over the next five years. 
	 

	Management and ISS Recommendation: Both Management and ISS recommended to vote AGAINST the shareholder proposal.
	 


	Guardian’s Vote and Rationale We voted in favor of this proposal at both banks. Guardian strongly believes that board diversity contributes to long-term sustainable performance. Having a diverse board ensures that a wide range of perspectives and competencies are fostered, which will ultimately lead to better decision-making and overall board effectiveness.
	Guardian’s Vote and Rationale We voted in favor of this proposal at both banks. Guardian strongly believes that board diversity contributes to long-term sustainable performance. Having a diverse board ensures that a wide range of perspectives and competencies are fostered, which will ultimately lead to better decision-making and overall board effectiveness.
	 

	At the time of the proposal, most of the Canadian banks already had reasonable female representation on the board of directors, in some cases above diversity targets. For TD Bank and Royal Bank, female representation on the boards was 36% and 42% respectively. 
	In our view, enacting a higher target will help to ensure that the percentage of women on the board does not decrease with any future board changes (i.e. need to replace a departing female board member with another woman), as any decline on this metric would represent a step back on diversity progress. Additionally, we want to see continued progress on diversity and policies supporting it. 
	An important consideration with all shareholder proposals is whether the proposal is overly prescriptive or unduly burdensome. In this case, the proposal is to reach the targeted percentage over a five-year period, which gives the companies a reasonable timeframe to sustainably achieve this diversity level. Effectively, this proposal would set a higher floor to ensure that the diversity on the board does not go significantly lower than where it is today. 

	Company: Nike, Inc. (“Nike”)
	Company: Nike, Inc. (“Nike”)
	 

	Proxy Background: Management submitted a proposal to approve executive compensation by an advisory vote. 
	 

	Management and ISS Recommendation: Management recommended to vote FOR the proposal, while ISS recommended to vote AGAINST the proposal.
	 


	Guardian’s Vote and Rationale When determining executive compensation programs, we expect the board of directors to establish a compensation philosophy, review current executive compensation against market practices and an appropriate peer group, assess the impact on the business prior to making final approvals and finally, report the process and results to its shareholders.
	Guardian’s Vote and Rationale When determining executive compensation programs, we expect the board of directors to establish a compensation philosophy, review current executive compensation against market practices and an appropriate peer group, assess the impact on the business prior to making final approvals and finally, report the process and results to its shareholders.
	 

	In this instance, we voted against the Nike Management proposal. We believed the compensation awarded to the Executive Chairman was excessive, even if we were to disregard the one-time award that he received in his transition from CEO to Chairman. The pay levels of the Executive Chairman (approximately US$29.7 million) exceeded the total median CEO pay amongst Nike’s peer group (approximately US$16.1 million), which the company did not provide a sufficient rationale for. 

	Proxy Voting Case Studies
	Proxy Voting Case Studies
	 


	Company: Canadian Pacific Railway Limited (“CP Rail”)
	Company: Canadian Pacific Railway Limited (“CP Rail”)
	 

	Proxy Background: A shareholder proposal was brought forward to hold an annual non-binding advisory vote on the company’s climate action plan and its strategy to reduce GHG emissions. If passed, this would allow shareholders a channel to provide feedback on the company’s climate plan every year. 
	 

	Management and ISS Recommendation: Both Management and ISS recommended to vote FOR the shareholder proposal.
	 


	Guardian’s Vote and Rationale We believe that climate change increasingly presents significant physical, regulatory and transition-related risks, while climate change preparedness can be a source of competitive advantage. We expect companies to understand and manage climate-related risks and opportunities and encourage them to take actions that strengthen governance and oversight of climate change, reduce greenhouse gas and other emissions and provide transparency and comprehensive climate-related disclosur
	Guardian’s Vote and Rationale We believe that climate change increasingly presents significant physical, regulatory and transition-related risks, while climate change preparedness can be a source of competitive advantage. We expect companies to understand and manage climate-related risks and opportunities and encourage them to take actions that strengthen governance and oversight of climate change, reduce greenhouse gas and other emissions and provide transparency and comprehensive climate-related disclosur
	 

	We voted in favor of the proposal. CP Rail has started to add climate-related reporting in accordance with recommendations by the TCFD and is committed to publishing a Reduction Plan in 2021 to be validated by the SBTi. CP Rail will also begin reporting annually on its progress in its Reduction Plan.

	Company: Microsoft Corporation (“Microsoft”)
	Company: Microsoft Corporation (“Microsoft”)
	 

	Proxy Background: A shareholder proposal was put forward requesting Microsoft to report on its gender and racial pay gaps along with various associated risks.
	 

	Management and ISS Recommendation: Management recommended to vote AGAINST the proposal, while ISS recommended to vote FOR the proposal. 
	 


	Guardian’s Vote and Rationale We voted against the proposal. An important consideration with all shareholder proposals is whether the proposal is overly prescriptive or unduly burdensome. 
	Guardian’s Vote and Rationale We voted against the proposal. An important consideration with all shareholder proposals is whether the proposal is overly prescriptive or unduly burdensome. 
	 

	In this instance, Microsoft already provides detailed disclosures on its commitment to pay equity, including median pay gap disclosures requested in this proposal, which can be found in its annual Global Diversity & Inclusion Report. The report includes representation data for race and gender across Microsoft, with breakdowns across different roles and levels of seniority. As at September 2020, Microsoft’s racial and ethnic minority employees in the US combined earned US$1.006 for every US$1.000 earned by t

	Proxy Voting Case Studies
	Proxy Voting Case Studies
	 


	Company: WuXi Biologics Co., Ltd (“WuXi Biologics”)
	Company: WuXi Biologics Co., Ltd (“WuXi Biologics”)
	 

	Proxy Background: As a part of its executive compensation structure, management put forward a proposal for the adoption of a subsidiary share option scheme for two non-wholly owned subsidiaries of the company, WuXi Vaccines and WuXi XDC. 
	 

	Management and ISS Recommendation: Management recommended to vote FOR the proposal, while ISS recommended to vote AGAINST the proposal.
	 


	Guardian’s Vote and Rationale We voted against the proposal. Amongst the various factors we consider when reviewing executive compensation, we believe it is important that there is sufficient disclosure on performance criteria and that all executive compensation structures are aligned with shareholder interests.
	Guardian’s Vote and Rationale We voted against the proposal. Amongst the various factors we consider when reviewing executive compensation, we believe it is important that there is sufficient disclosure on performance criteria and that all executive compensation structures are aligned with shareholder interests.
	 

	Prior to the extraordinary general meeting (EGM), we wrote to WuXi Biologics to inform them of our concerns and intention to vote against the proposal unless some changes were made (i.e. that we would need more clarity around the performance criteria, and for decisions on compensation structures to be made by an independent committee). In response, we received a letter from the company which gave some reassurance around the independence of the committee making the decisions on compensation, but fell short o
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	Appendix
	Appendix

	Canadian Equities Proxy Voting Results
	Canadian Equities Proxy Voting Results
	Guardian Capital manages several Canadian Equity portfolios across growth, core and income investment styles. The investment team seeks companies that have strong balance sheets, superior management teams, and core competitive advantages that will drive positive price performance over time. The investment process is based on a bottom-up assessment of fundamentals.

	2021 Proxy Voting by the Numbers:
	2021 Proxy Voting by the Numbers:

	Total Proposals
	Total Proposals
	905 
	 


	Management Recommendations: 
	Management Recommendations: 
	Voted With
	98.9% 

	Voted Against 
	1.1% 


	Management Proposals: 
	Management Proposals: 
	Management recommendations:
	Management recommendations:

	99.2% Voted With 
	0.8% Voted Against
	Shareholder Proposals: 
	Management recommendations:
	Management recommendations:

	81.3% Voted With
	18.7% Voted Against

	Shareholder Proposals by Category: 
	Shareholder Proposals by Category: 

	78% Directors-Related
	78% Directors-Related

	9% Routine Business
	9% Routine Business

	9% Non-Salary Compensation
	9% Non-Salary Compensation

	2% 
	2% 
	2% 
	Shareholder Proposals


	1% 
	1% 
	1% 
	Reorganization and Mergers


	1% 
	1% 
	1% 
	Anti-takeover Related


	Breakdown of Proxy Voting Results
	Breakdown of Proxy Voting Results

	Story
	L
	LI
	LBody
	Table
	TR
	Meetings
	Meetings

	Proposals
	Proposals

	Votes With Management
	Votes With Management

	Votes Against Management
	Votes Against Management

	Votes Abstain / Withheld / Did not Vote
	Votes Abstain / Withheld / Did not Vote
	 



	Canadian Equities Total
	Canadian Equities Total
	Canadian Equities Total

	76
	76

	905
	905

	886
	886

	17
	17

	1
	1


	TR
	TD
	Management Proposals
	 



	Director-Related
	Director-Related
	Director-Related

	67
	67

	710
	710

	709
	709

	1
	1

	-
	-


	Routine Business
	Routine Business
	Routine Business

	70
	70

	82
	82

	82
	82

	-
	-

	-
	-


	Non-Salary Compensation 
	Non-Salary Compensation 
	Non-Salary Compensation 

	64
	64

	80
	80

	76
	76

	4
	4

	-
	-


	Capitalization
	Capitalization
	Capitalization

	3
	3

	3
	3

	3
	3

	-
	-

	-
	-


	Anti-takeover-Related
	Anti-takeover-Related
	Anti-takeover-Related

	5
	5

	5
	5

	5
	5

	-
	-

	-
	-


	Reorganizations and Mergers
	Reorganizations and Mergers
	Reorganizations and Mergers

	7
	7

	7
	7

	7
	7

	-
	-

	-
	-


	Preferred/Bondholder
	Preferred/Bondholder
	Preferred/Bondholder

	2
	2

	2
	2

	-
	-

	1
	1

	1
	1


	Miscellaneous
	Miscellaneous
	Miscellaneous

	-
	-

	-
	-

	-
	-

	-
	-

	-
	-


	Shareholder Proposals
	Shareholder Proposals
	Shareholder Proposals
	 



	Director-Related
	Director-Related
	Director-Related

	3
	3

	3
	3

	-
	-

	3
	3

	-
	-


	Compensation
	Compensation
	Compensation

	3
	3

	3
	3

	3
	3

	-
	-

	-
	-


	Routine Business
	Routine Business
	Routine Business

	1
	1

	1
	1

	1
	1

	-
	-

	-
	-


	Corporate Governance
	Corporate Governance
	Corporate Governance

	1
	1

	1
	1

	1
	1

	-
	-

	-
	-


	Human Rights
	Human Rights
	Human Rights

	1
	1

	1
	1

	1
	1

	-
	-

	-
	-


	Social Proposal
	Social Proposal
	Social Proposal

	4
	4

	4
	4

	4
	4

	-
	-

	-
	-


	Health & Environment
	Health & Environment
	Health & Environment

	2
	2

	2
	2

	2
	2

	-
	-

	-
	-


	Miscellaneous
	Miscellaneous
	Miscellaneous

	1
	1

	1
	1

	1
	1

	-
	-

	-
	-







	i Investments Proxy Voting Results
	i Investments Proxy Voting Results
	3
	TM

	Guardian Capital i Investments team’s quantitative process uses a systematic, bottom-up approach and integrates proprietary artificial intelligence models to analyze fundamental factors, relative value and capital growth potential of companies within a broad universe of stocks. The investment team offers domestic and foreign equity strategies based on a systematic investment analysis methodology as well as blending both quantitative and qualitative elements to identify companies that have the potential to a
	3
	TM


	2021 Proxy Voting by the Numbers:
	2021 Proxy Voting by the Numbers:

	Total Proposals
	Total Proposals
	1,782 
	 


	Management Recommendations: 
	Management Recommendations: 
	Voted With
	91.4% 

	Voted Against 
	8.6% 


	Management Proposals: 
	Management Proposals: 
	Management recommendations:
	Management recommendations:

	93.4% Voted With 
	6.6% Voted Against
	Shareholder Proposals: 
	Management recommendations:
	Management recommendations:

	53.3% Voted With
	46.7% Voted Against

	Shareholder Proposals by Category: 
	Shareholder Proposals by Category: 

	62% Directors-Related
	62% Directors-Related

	13% Routine Business
	13% Routine Business

	13% Non-Salary Compensation
	13% Non-Salary Compensation

	6% 
	6% 
	6% 
	Capitalization


	5% 
	5% 
	5% 
	Shareholder Proposals


	1% 
	1% 
	1% 
	Anti-takeover Related


	Breakdown of Proxy Voting Results
	Breakdown of Proxy Voting Results

	Story
	L
	LI
	LBody
	Table
	TR
	Meetings
	Meetings

	Proposals
	Proposals

	Votes With Management
	Votes With Management

	Votes Against Management
	Votes Against Management

	Votes Abstain / Withheld / Did not Vote
	Votes Abstain / Withheld / Did not Vote
	 



	i Investments Total
	i Investments Total
	i Investments Total
	3
	TM


	143
	143

	1,782
	1,782

	1,629
	1,629

	135
	135

	18
	18


	TR
	TD
	Management Proposals
	 



	Director-Related
	Director-Related
	Director-Related

	135
	135

	1,097
	1,097

	1,038
	1,038

	44
	44

	15
	15


	Routine Business
	Routine Business
	Routine Business

	130
	130

	232
	232

	229
	229

	2
	2

	1
	1


	Non-Salary Compensation 
	Non-Salary Compensation 
	Non-Salary Compensation 

	120
	120

	224
	224

	184
	184

	39
	39

	1
	1


	Capitalization
	Capitalization
	Capitalization

	33
	33

	112
	112

	105
	105

	7
	7


	Anti-takeover-Related
	Anti-takeover-Related
	Anti-takeover-Related

	19
	19

	20
	20

	18
	18

	1
	1

	1
	1


	Reorganizations and Mergers
	Reorganizations and Mergers
	Reorganizations and Mergers

	8
	8

	10
	10

	10
	10

	-
	-

	-
	-


	Preferred/Bondholder
	Preferred/Bondholder
	Preferred/Bondholder

	-
	-

	-
	-

	-
	-

	-
	-

	-
	-


	Miscellaneous
	Miscellaneous
	Miscellaneous

	1
	1

	1
	1

	1
	1

	-
	-

	-
	-


	Shareholder Proposals
	Shareholder Proposals
	Shareholder Proposals
	 



	Director-Related
	Director-Related
	Director-Related

	20
	20

	23
	23

	4
	4

	19
	19

	-
	-


	Compensation
	Compensation
	Compensation

	5
	5

	5
	5

	5
	5

	-
	-
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	Fundamental Global Equity Proxy Voting Results
	Fundamental Global Equity Proxy Voting Results
	The Fundamental Global Equity strategy is a concentrated, long-only, bottom-up benchmark-agnostic quality growth strategy, typically holding 20-25 stocks. All holdings must meet our ten stringent Confidence Criteria, progressing through increasingly intensive stages of research ending with a “total immersion” analysis of a small universe of stocks the investment team believes are of the highest quality, capable of sustaining above-average growth over the long term, and reasonably valued when examined with o
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	Emerging Markets Equity Proxy Voting Results
	The Emerging Markets Equity strategy is a concentrated, long-only, bottom-up benchmark-agnostic quality growth strategy, typically holding 25-30 stocks domiciled or substantially operating in emerging economies. All holdings must meet our ten Investment Criteria, progressing through increasingly intensive stages of research ending with a small “Buy List” of stocks the investment team believes are of the highest quality, capable of sustaining above-average growth over the long term, and reasonably valued whe

	2021 Proxy Voting by the Numbers:
	2021 Proxy Voting by the Numbers:

	Total Proposals
	Total Proposals
	298 
	 


	Management Recommendations: 
	Management Recommendations: 
	Voted With
	79.9% 

	Voted Against 
	20.1% 


	Management Proposals: 
	Management Proposals: 
	Management recommendations:
	Management recommendations:

	80.4% Voted With 
	19.6% Voted Against
	Shareholder Proposals: 
	Management recommendations:
	Management recommendations:

	N/A

	Shareholder Proposals by Category: 
	Shareholder Proposals by Category: 

	44% Directors-Related
	44% Directors-Related

	24% Routine Business
	24% Routine Business

	10% Non-Salary Compensation
	10% Non-Salary Compensation

	17% 
	17% 
	17% 
	Capitalization


	3% 
	3% 
	3% 
	Reorganization and Mergers


	1% 
	1% 
	1% 
	Shareholder Proposals 


	Breakdown of Proxy Voting Results
	Breakdown of Proxy Voting Results

	Story
	L
	LI
	LBody
	Table
	TR
	Meetings
	Meetings

	Proposals
	Proposals

	Votes With Management
	Votes With Management

	Votes Against Management
	Votes Against Management

	Votes Abstain / Withheld / Did not Vote
	Votes Abstain / Withheld / Did not Vote
	 



	Emerging Markets Equity Total
	Emerging Markets Equity Total
	Emerging Markets Equity Total

	35
	35

	298
	298

	238
	238

	15
	15

	15
	15


	TR
	TD
	Management Proposals
	 



	Director-Related
	Director-Related
	Director-Related

	23
	23

	132
	132

	101
	101

	27
	27

	4
	4


	Routine Business
	Routine Business
	Routine Business

	26
	26

	71
	71

	60
	60

	6
	6

	5
	5


	Non-Salary Compensation 
	Non-Salary Compensation 
	Non-Salary Compensation 

	16
	16

	31
	31

	22
	22

	7
	7

	2
	2


	Capitalization
	Capitalization
	Capitalization

	13
	13

	52
	52

	46
	46

	4
	4

	2
	2


	Anti-takeover-Related
	Anti-takeover-Related
	Anti-takeover-Related

	1
	1

	1
	1

	1
	1

	-
	-

	-
	-


	Reorganizations and Mergers
	Reorganizations and Mergers
	Reorganizations and Mergers

	4
	4

	8
	8

	7
	7

	1
	1

	-
	-


	Preferred/Bondholder
	Preferred/Bondholder
	Preferred/Bondholder

	-
	-

	-
	-

	-
	-

	-
	-

	-
	-


	Miscellaneous
	Miscellaneous
	Miscellaneous

	-
	-

	-
	-

	-
	-

	-
	-

	-
	-


	Shareholder Proposals
	Shareholder Proposals
	Shareholder Proposals
	 



	Director-Related
	Director-Related
	Director-Related

	1
	1

	2
	2

	-
	-

	-
	-

	2
	2


	Compensation
	Compensation
	Compensation

	-
	-

	-
	-

	-
	-

	-
	-

	-
	-


	Routine Business
	Routine Business
	Routine Business

	1
	1

	1
	1

	1
	1

	-
	-

	-
	-


	Corporate Governance
	Corporate Governance
	Corporate Governance

	-
	-

	-
	-

	-
	-

	-
	-

	-
	-


	Human Rights
	Human Rights
	Human Rights

	-
	-

	-
	-

	-
	-

	-
	-

	-
	-


	Social Proposal
	Social Proposal
	Social Proposal

	-
	-

	-
	-

	-
	-

	-
	-

	-
	-


	Health & Environment
	Health & Environment
	Health & Environment

	-
	-

	-
	-

	-
	-

	-
	-

	-
	-


	Miscellaneous
	Miscellaneous
	Miscellaneous

	-
	-

	-
	-

	-
	-

	-
	-

	-
	-







	This chart is a summary of the proxy voting activity for the Guardian Emerging Markets Equity Fund over the period of January 1, 2021 to December 31, 2021
	This chart is a summary of the proxy voting activity for the Guardian Emerging Markets Equity Fund over the period of January 1, 2021 to December 31, 2021

	US Equity Proxy Voting Results
	US Equity Proxy Voting Results
	The sub-advisor, Alta Capital Management believes companies with high free cash flow growth yield superior investment returns with nominal risk. The investment team’s bottom-up investment process applies fundamental analysis to validate the strength of a company’s management, business, and future performance expectations.
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